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Evolving Green Job Definition
Jobs that involve any amount of time spent in 
producing a product or service that addresses one 
or more of the following seven categories:

1. Renewable energy and alternative fuels
2. Energy efficiency and energy conservation
3. Greenhouse gas reduction
4. Pollution reduction and cleanup
5. Recycling and waste reduction
6. Sustainable agriculture and natural resource conservation
7. Education, compliance, public awareness and training related 

to green jobs



Regional Employer Survey
Conduct comprehensive survey and analysis highlighting

– Existing occupations expected to increase in demand
– Existing occupations with significant change to the work and worker 

requirements
– Identify new & emerging green occupations, education and training  

Time-line
– June:  Surveys mailed to 35,000 targeted regional employers; 

collect survey responses
– September:  Conclude survey collection; compile survey responses
– October:  Preliminary analysis; share initial findings
– Early 2011:  Detailed survey report; disseminate final report



Survey Questions
Survey included the following:

• Employer size and gross revenue
• Number of “green” employees vs. total
• Projected growth of “green” vs. total employees
• Job titles and categories of green employment
• Existing training methods – in-house classes, on-the-

job, online, trade apprenticeship, community college 
courses, etc.

• Anticipated recruitment needs and challenges
• Certificates, certifications, credentials in demand
• Willingness to reimburse tuition for specific training



Preliminary Survey Findings
How Green is the MARC Region?

9,892 Responses
Across all three jurisdictions there was general 

consistency that roughly 13%-14% of establishments 
have green employment

There are roughly 45,000 ‘green’ establishments 
throughout the MARC region

Roughly 14% of Maryland and Virginia establishments 
and 13% of  those in D.C. indicated they have green 
employment (note this is establishment-level, not 
employee level)
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Preliminary Survey Findings
Green Sector Categories

 Many establishments across the MARC region are engaged in Recycling and 
Waste Reduction and Energy Efficiency and Conservation  
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Response by Green Category Across MARC Region
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Preliminary Survey Findings
 There is variation across jurisdictions in terms of the dominant green category 
 Education, Compliance, and Public Awareness is a more common green 

activity in DC than in Maryland and Virginia
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Preliminary Survey Findings
Establishment Size

• 85% of ‘green’ respondents are establishments with 20 employees or less
• 13% of small (<20 employees) establishments surveyed have green jobs, 

compared to 24% of large (251+ employees) establishments 

PRELIMINARY RESULTS  - DO NOT CITE WITHOUT PERMISSON 
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Preliminary Survey Findings

Green Employee Recruitment and Retention

• 60% of respondents indicate that it is very or somewhat difficult to recruit entry-
level green workers; while 67% of respondents indicate that it is very or 
somewhat difficult to recruit experienced green employees 

• 59% of respondents indicate that it is very or somewhat difficult to retain green 
workers who could be hired by competitors

• Finding green employees with adequate skills is slightly easier in Maryland and 
Virginia compared to D.C. 

• In all jurisdictions, it is harder to find experienced green workers, compared to 
entry-level green employees  
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Preliminary Survey Findings
Green Credentials 

• 17% of establishments indicate that LEED certification or sustainability training 
would improve the likelihood that they would hire a job applicant in the next 2 
years 

• Across all credentials, D.C. places greater emphasis on the importance of 
credentials 

PRELIMINARY RESULTS  - DO NOT CITE WITHOUT PERMISSON 
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Preliminary Survey Findings
Employer Support for Green Training Programs

• When asked if they would support the cost of training, 18% and 17%, 
respectively, of establishments indicate they would pay for specialized off-site 
training and occupation-specific green certification programs

• Across all training programs, D.C. establishments indicate a greater likelihood 
to support the cost of training 

PRELIMINARY RESULTS  - DO NOT CITE WITHOUT PERMISSON 
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Preliminary Survey Findings
Green Training

• 43% of establishments utilize on-the-job training to train their “green” worker; 
other training options were cited less often

• Relative competitiveness of the D.C. labor market is shown by likelihood for 
hiring already trained workers 

PRELIMINARY RESULTS  - DO NOT CITE WITHOUT PERMISSON 
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New Regional Labor Exchange Portal



In-Context / Real Time LMI



Q & A and Contact Information

Andrew A. Moser, President, Maryland Workforce Corporation
410-729-0007 ext. 12 
amoser@theworkforcecorp.org

Ed Trumbull, Project Director, MARC Green Consortium
410-917-4510
etrumbull@tca-llc.com
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