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The	DC	metro	area	has	a	highly	
educated	workforce	
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But	it	has	a	polarized	job	distribution	
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Middle	skill	jobs	are	a	key	element	of	
more	inclusive	talent	development	

• Middle-skill	jobs	present	real	opportunities	
for	workers	that	may	lack	post-secondary	
education	
• They	tend	to	pay	family-sustaining	wages	for	
workers	without	a	4-year	college	degree.		

• Creating	more	middle-skill	opportunities	can	
grow	the	talent	pool	for	existing	employers.	
• They	can	make	better	use	of	the	region’s	existing	
workforce;	less	reliant	on	attracting	workers	from	
outside	the	region.		



2030	Roadmap	for	the	Region’s	
Economic	Future	



Middle-skill	jobs	
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Source:	 Chmura	Economics	 JobsEQ,	2016	Q4
*Defined	as	more	 than	high	school,	but	less	than	4-year	degree	required	 and	no	OJT	required,	 or	more	than	1	month	of	OJT,	requiring	education	
between	 a	high	school	degree	and	Associates	degree.	



Middle-skill	work	in	Roadmap	industries	

•  160,000	middle-skill	jobs	within	the	seven	industry	clusters	
•  38,000	online	job	advertisements	last	month	
•  5,000	projected	annual	job	openings		

• Highlighted	occupations:	
•  Computer	user	support	specialists	
•  Web	developers	
•  Medical	records	and	health	information	technicians	
•  Sales	representatives	
•  Paralegals	and	legal	assistants	
•  General	maintenance	and	repair	workers	
•  Meeting,	convention	and	event	planners	
•  Chemical	technicians	
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Many	regional	programs	can	help	move	
workers	into	middle-skill	jobs	and	new	career	

pathways	

• Year	Up		
•  “Year	Up	empowers	low-income	young	adults	to	go	from	
poverty	to	professional	careers	in	a	single	year.”	

•  Classroom	and	soft	skills	training	to	prepare	for	
internships	with	partner	companies	

• Summer	R.I.S.E.	
• WorkSource	Montgomery	+	Montgomery	County	Public	
Schools	

•  Career	shadowing	for	rising	juniors	and	seniors	

• Uncommon	Coders	
• NOVA	coding	bootcamp;	to	support	veterans	and	
transitioning	military		

•  Supported	by	local	businesses,	industry	associations	and	
workforce	development	organizations	
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We	want	this	report	to	spur	further	
efforts	to	promote	middle-skill	jobs	

• Prepare	more	comprehensive	list	of	relevant	
credential	and	training	programs	

• Engage	the	business	community	

• Identify	and	address	some	region-specific	issues	

• Share	this	information	among	relevant	
stakeholder	groups	



For	more	information	

• Middle-skills	research		
•  Full	report:	
http://cra.gmu.edu/regional-workforce-research/	

•  Two-page	profiles	of	nine	middle-skill	jobs,	including:	
•  Occupation	description	
•  Education	profile	
•  Relevant	certifications	
•  Regional	education	and	training	programs	
•  Career	pathways	
•  Wage	data	
	

•  The	Roadmap	
•  http://2030roadmap.com		
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