
Promoting Commuter 
Programs at the 

Maryland Department of 
Transportation & Beyond

Commuter Choice Maryland



Where We Started: Spring 2023



Our Aspirations
• MDOT leads by example in building a robust commuter 

benefits program that: 
• helps recruit and retain talent.
• serves as a model to help other State agencies and 

external employers build and expand programs.
• helps achieve the Moore-Miller Administration’s goals related 

to greenhouse gas emissions, public transportation access, 
and air quality. 



Expanding Commuter Benefits: The Vision
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Making Our Progress: Summer 2023
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Making Our Progress: Summer/Fall 2023

Human Resources presentations



Expanding Commuter Benefits: The Reality
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Making Our Progress: Fall/Winter 2024

Virtual Lunch & Learn for MDOT employees
134 attendees

Internal and external newsletters



Making Progress: Spring 2024

New employee materials

Virtual Bike Month Lunch & Learn
Intranet page



A New Reason to Engage with ALL State Employees

Site-specific
transit
guidance



A New Reason to Engage with ALL State Employees



Office of Human Resources Management (OHRM) 
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WORK-LIFE BALANCE,  

LIFESTYLE AND MOBILITY 

FLEXIBILITY AND REMOTE WORK 
COG offers a flexible telework opportunity to work from 

home and at COG offices. This flexibility saves commuting 

time and can improve work-life balance. 

 

REMOTE TOOLS 

The Information Technology Department provides tools for 

you to do your job from home.  A monthly stipend for cell/

Internet access, provision of laptop and other accessories 

are just some of the assistance IT provides.  

 

PUBLIC TRANSIT ASSISTANCE PROGRAM 

To encourage staff to use public transit in their commute 

to and from work, all COG employees who use public 

transit on a regular basis, are eligible for a monthly transit 

subsidy. COG will reimburse employees up to $300 per 

month for transit and parking expenses.  

BIKE TO WORK PROGRAM 
COG encourages biking to work. A dedicated space is 

provided for bike users. COG provides bike benefits of $75 

per quarter.  

 

COG also coordinates the region’s annual Bike to Work Day 

with stops in DC, VA, and MD with giveaways like free T-

shirts, food, and beverages.    

 

TRAVEL LIABILITY INSURANCE 

For automobile travel on COG business, each employee is 

insured for property damage, liability, and bodily injury. In 

addition, COG has a business travel accident insurance 

policy for each employee covering non-automobile travel. 

All of the above are in addition to your regularly provided 

life and disability coverage. 

 

FITNESS CENTER 

The Fitness Center is available for COG staff.  To use the 

Fitness Center, please contact Facility for details.  

OTHER PERKS AND RESOURCES FOR DAILY LIVING 
COG provides other benefits and resources to perk up your life through social events, awards and recognition, 

special day honoring administrative support and diversity celebrations. If you need legal and will writing 

assistance, Employee Assistance Programs and other resources please contact OHRM. 

Office of Human Resources  

Management (OHRM) 
 

Imelda Roberts, OHRM Director  

Janet Ernst, Human Resources/Benefits Manager 

Farai Nzuwah, Sr. Human Resources Analyst 

Larissa Fitzhugh, Sr. Human Resources Analyst 

 

Metropolitan Washington Council of Governments 

777 North Capitol Street NE, Suite 300, Washington, DC 20002 

Phone (202)-962-3316 * Fax: 202-962-3715 

Website: www.mwcog.org      

General email: OHRM@mwcog.org 

Important Note:  

Fringe benefits are not available to temporary 

employees or for employees working less than 30 

hours. Compensation and benefits may change. 

Check with OHRM for any changes on benefits, 

terms and cost of participation. 

Download the ADP mobile app 

Scan the QR code to access your pay 
and benefits info on your mobile device 
through ADP’s secure and simple 
mobile app. 
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