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Draft
Conformity Statement through September30, 2009

Employers with 100 or more employees

***includes new 
(99) plus 

maintenance 
companies (431)

**this number 
includes 

companies less 
than 100

through September 
30, 2009           

Level 3 Employers

through September 
30, 2009           

Level 4 Employers

through 
September 30, 

2009      
Levels 3 & 4 

<100 
Employers

NEW Confirmed to 
Date including 

<100 Employers for 
Levels 3 & 4

Amount Needed 
to Attain Goal for 

Levels 3 & 4

Goal to 
attain for 

new 
clients Total Goals ***

TERM Counts 
FY08**

(through 9-30-09)

Alexandria 7 4 1 12 0 10 21 21
Arlington 22 12 4 38 0 12 93 118
DC 8 5 7 20 0 10 115 142
Fairfax 55 24 8 87 0 20 61 62
Frederick 4 0 0 4 0 4 5 2
Loudoun 7 2 0 9 0 9 17 10
Montgomery 27 12 7 46 0 22 172 100
Prince George's 3 0 0 3 1 4 28 17
PRTC 7 0 0 7 0 7 14 5
Tri-County 1 0 0 1 0 1 4 2

Total            141 59 27 227 1 99 530 479

Conformity Statement through September 30, 2009
Employers with less than 100 employees*

Level 3 Level 3 Level 4 Level 4
Counted  toward 

Conformity
Employers # of employees Employers # of employees

Alexandria 3 123 0 0 1
Arlington 19 385 6 102 4
DC 20 636 3 62 7
Fairfax 14 813 0 0 8
Frederick 0 0 0 0 0
Loudoun 0 0 0 0 0
Montgomery 47 588 11 133 7
Prince George's 1 88 0 0 0
PRTC 0 0 0 0 0
Tri-County 0 0 0 0 0

Total 104 2633 20 297 27

* Companies that have less than 100 employees are added with other companies until the total is 100. This means that the number of employees
is the determining factor, not the number of employers, but rather the number of employees.
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Draft
Conformity Statement through June 30, 2009

Employers with 100 or more employees
***includes new 

plus maintenance 
companies

**this number 
includes 

companies less 
than 100

through June 30, 
2009                 

Level 3 Employers

through June30, 
2009                 

Level 4 Employers

 through June 
30, 2009      

Levels 3 & 4 
<100 

Employers

Confirmed to Date 
including <100 
Employers for 
Levels 3 & 4

Amount Needed 
to Attain Goal for 

Levels 3 & 4

Goal to 
attain for 

new 
clients Total Goals ***

TERM Counts 
FY08**

(through 6-30-09)
Alexandria 6 2 3 11 0 10 21 21
Arlington 18 13 4 35 0 12 93 118
DC 8 5 7 20 0 10 115 142
Fairfax 41 18 3 62 0 20 61 62
Frederick 4 0 0 4 0 4 5 2
Loudoun 7 2 0 9 0 9 17 10
Montgomery 27 12 7 46 0 22 172 100
Prince George's 3 0 0 3 1 4 28 17
PRTC 7 0 0 7 0 7 14 5
Tri-County 1 0 0 1 0 1 4 2

Total            122 52 25 199 1 99 530 479

Conformity Statement through June 30, 2009
Employers with less than 100 employees*

Level 3 Level 3 Level 4 Level 4
Counted  toward 

Conformity
Employers # of employees Employers # of employees

Alexandria 18 366 0 0 3
Arlington 16 327 4 75 4
DC 20 636 3 62 7
Fairfax 9 313 0 0 3
Frederick 0 0 0 0 0
Loudoun 0 0 0 0 0
Montgomery 49 608 11 133 7
Prince George's 1 88 0 0 0
PRTC 0 0 0 0 0
Tri-County 0 0 0 0 0

Total 113 2338 18 270 25

* Companies that have less than 100 employees are added with other companies until the total is 100. This means that the number of employees
is the determining factor, not the number of employers, but rather the number of employees.
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COG Commuter Connections 
Employer Outreach Survey Results

07/01/08 – 6/30/09 

October 20, 2009

ITEM #11



This information is representative 
of the employers who were 
surveyed and may not be 

representative of all employers 
within the Washington 

Metropolitan Area.



Summary
• 4 employers participated 

– 1 District of Columbia, 64 surveys returned
– 1 Fairfax County, 154 surveys returned
– 1 Prince George’s County, 42 surveys returned
– 1 Tri- County Council for Southern Maryland, 17 

surveys returned



Summary (continued)

• FY09
– 2495 forms distributed
– 277 surveys returned
– 11% overall response rate



Reasons for Absence

• 312 responses (12%)
• Most common response: 

– regular day off (69%)
• 2nd most common responses: 

– company business, leave (15%)
• Fewest responses:

– telecommute (16%) 
– compressed work week (2%) 



Arrival Times

• 270 responses (18%) 
• Most common responses:

– 7:46-8:00 (10%)
– 9:01 or later (23%)

• Fewest responses:
– 7:01-7:15, 8:31-8:45 

(10%)
– 6:31-6:45 (<1%)



Departure Times

• 216 responses (8%)
• Most common response:

– 3:59 or earlier (25%)
– 4:46-5:00 (17%)

• Fewest responses :
– 6:01-6:15 (<1%)
– 6:31-6:45 (0.00%)



Mode of Travel

• 1189 responses (47%) 
• Most common responses: 

– drove alone (70%)
– carpool (5%)
– mass transit (23%)
– walked (2%)

• Average Vehicle Occupancy -1.7



Distance from Worksite

• 276 responses (11%)
• Most common responses: 

– 10-19 miles (47%)
– 0-9 miles  (38%)

• Fewest responses:
– 50+ miles (8%)
– 40-49 miles (9%)



Incentives for Switching

• 1,775 times question answered
• Most common responses (multiple responses):

– guaranteed ride home (32%)
– transit benefit (30%)

• Fewest responses: 
– route and schedule info (26%)
– bicycle storage and shower (12%)



Monthly Employee Parking 
Expenses

• 259 responses (10%)
• Most common responses: 

– $0 (98%) – (253)
– $61-$80 (0.4%) – (3)
– $21-$40 (0.4%) – (2)



Monthly Employer Transit 
Contributions

• 273 responses (10%)
• Most common responses: 

– $0 (30%) 
– $21-$40 (7%)



Zipcodes

• 174 different zipcodes represented
• Most common responses:

– 20874 (Germantown,MD) 
– 20171 (Herndon, VA) 
– 22030 (Fairfax, VA)
– 22033 (Fairfax, VA)
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