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Final

Conformity Statement through March 31, 2008

Employers with 100 or more employees

Alexandria
Arlington

DC

Fairfax
Frederick
Loudoun
Mantgomery
Prince George's
PRTC
Tri-County

Total

“**"Includes new plus

** these totals show

Conformity Statement through March 31, 2008
Employers with less than 100 employees*

Alexandria
Arlington

DC

Fairfax
Frederick
Loudoun
Montgomery
Prince George's
PRTC
Tri-County

Total

maintenance those totals at the end
companies of FY0S
July 1, 2005
through
March 31,
July 1, 2005 July 1, 2005 2008 Confirmed to Date
through March 31, | through March 31, | Levels 3 & 4 including <100 Amount Needed
2008 Level 3 2008 Level 4 <100 Employers for | to Attain Goal for| Goal to Maintenance
Employers Employers Employers Levels 3 & 4 Levels 3 &4 attain** totals** Total Goals
{through 3-31-08) {through 6-30-06)
3 0 2 5 5 10 1 21
i 1 2 10 2 12 81 93
4 3 2 9 1 10 105 115
" 4 1 16 4 20 41 61
] 1] ] 0 1 1 4 5
(] 2 0 8 1 9 8 17
12 6 3 21 1 22 150 172
2 o 1 3 1 4 24 28
2 0 1] 2 5 7 8 15
1] 0 0 0 1 3 3 4
47 16 " 74 22 96 435 531
Counted toward
Level 3 Level 3 Level 4 Level 4 Conformity
Employers # of employees Employers it of employees

" 240 0 0 2
7 209 0 i] 2
6 249 1 49 2
4 108 0 0 1
0 0 0 0 0
0 0 0 0 0
25 230 1 0 3
1 88 0 1] 1
1] 0 0 0 0
0 0 0 0 0
54 1124 2 44 1

* Companies that have less than 100 employees are added with other companies until the total is 100. This means that the number of employees
is the determining factor, not the number of employers, but rather the number of employees.




ITEM #3

Commuter Connections
Employer Outreach TERM
Analysis Draft Results
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ITEM #3

Employer Outreach
TERM Analysis

 Impacts calculated only for employers with new or
expanded programs since June 2005 — don’t count
“maintained” employers
— 40 new employers with Level 3-4 program
— 49 employers expanded their programs
— 52,700 employees
— 16% reduction in vehicle trips from pre-program

 Eliminate impact overlap with EO-Bike and TW
— 28 employers offered bike services
— 15,000 employees at bike worksites

— 0.5% reduction in vehicle trips from bike (net of other EO
Impacts)



ITEM #3

Employer Outreach
TERM Analysis Draft Results

Goal Impact Net
581 NA N/A
« Employers 96 89
e Trips reduced 8,618 12,702
« VMT reduced 140,622 207,887
« NOx reduced 0.072T 0.099 T

e VOC reduced 0.046 T 0.058 T



Draft

Conformity Statement through June 30, 2008

Employers with 100 or more employees

Alexandria
Arlington

DC

Fairfax
Frederick
Loudoun
Montgomery
Prince George's
PRTC
Tri-County

Total

“**Includes new plus
maintenance

** these totals show
those totals at the end

ITEM # 3

Conformity Statement through June 30, 2008
Employers with less than 100 employees*

Alexandria
Arlington

DC

Fairfax
Frederick
Loudoun
Montgomery
Prince George's
PRTC
Tri-County

Total

companies of FY06
July 1, 2005
through June
July 1, 2005 July 1, 2005 30, 2008 Confirmed to Date
through June 30, | through June 30, | Levels 3 & 4 including <100 Amount Needed
2008 2008 <100 Employers for |to Attain Goal for| Goalto Maintenance
Level 3 Employers | Level 4 Employers | Employers Levels 3 & 4 Levels 3 & 4 attain™* totals** Total Goals
(through 6-30-08) (through 6-30-06)
3 0 2 5 5 10 11 21
5 1 2 8 4 12 81 a3
4 3 3 10 0 10 105 115
13 5 1 19 1 20 41 61
0 0 0 0 1 1 4 5
6 2 0 8 1 9 8 17
12 6 2 20 2 22 150 172
2 0 0 2 2 4 24 28
7 0 1] 7 o0 7y 8 15
1 [} 0 1 0 1 3 4
53 17 10 80 16 96 435 531
Counted toward
Level 3 Level 3 Level 4 Level 4 Conformity
Employers # of employees Employers # of employees

11 240 0 0 2

7 209 1] 0 2

7 253 1 44 3

4 108 0 0 1

0 0 0 0 0

0 0 0 0 0
25 230 1 0 2

1 88 0 0 0

0 0 0 0 0

0 0 o 0 0

55 1128 2 a2 10

* Companies that have less than 100 employees are added with other companies until the total is 100. This means that the number of employees
is the determining factor, not the number of employers, but rather the number of employees.




ITEM #5

COMMUTER  CONNECTIONS

Y 7O WOoRK

Employer Services
Commuter Survey Processing Request/Cover Form

ALL INFORMATION ON THIS FORM MUST BE COMPLETED. SEE BACK FOR INSTRUCTIONS

Jurisdiction:

Name of Employer Services Rep.:

Address:

Telephone #: Fax #:

Name of Company to be surveyed:

Company Address:

Employer Survey Coordinator:

Telephone #:
Number of Employees:
Expected
Survey Date: Delivery Date to COG:
Survey #s Delivered to Employer: (e.g., 72522 - 73077)
Requested Data Format; (e.g., Excel, Lotus 1-2-3, etc.)

Complete this section only after you have received "approval" from COG.

Jurisdiction Code: Number of Surveys Completed for Processing:

FOR COG USE ONLY DO NOT WRITE IN THIS SPACE

Request Received:
O Approved

[0 Not Approved Reason:

Reguest Returned:

COG Rep.:




INSTRUCTIONS FOR
THE COMMUTER SURVEY PROCESSING REQUEST/COVER FORM

Step #1
Complete jurisdictional and employer information in its entirety.

Step #2
Fax form to COG at 202-962-3218. COGITPB staff should receive forms a
minimum of three full business days prior to implementing surveys. If you have

questions regarding the survey request form, please contact Mark Hersey at
(202)962-3385 or at mhersey@mwcog.org.

Step #3
COG/TPB staff will "Approve" or "Not Approve" survey request and return this form to
you.

Step #4 (if "Not Approved")
If you have any questions, call or e-mail COG/TPB staff.

Step #4 (if "Approved")
Retrieve completed surveys from employer. Complete "Jurisdictional Code" and
"Number of Surveys Completed for Processing" information on this form.

Step #5

Bundle all completed surveys, attach this form on top of bundle and send to COG at the
address below. COG requires a 20 completed survey threshold for processing.

Send surveys to:

Nita Parikh

MWCOG

777 N. Capitol St., NE, #300
Washington, DC 20002
(202) 962-3330
nparikh@mwcog.org

Step #6

COG/TPB staff will provide results from both paper surveys and electronic surveys
within 10 business days of receipt.
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