@ Metropolitan Washington
Council of Governments

BOARD OF DIRECTORS

Wednesday, February 8, 2017
12:00 - 2:00 P.M.
Walter A. Scheiber Board Room

AGENDA

12:00 P.M. 1. CALL TO ORDER AND PLEDGE OF ALLEGIANCE
Kenyan McDuffie, COG Board Chairman

12:05 P.M. 2. CHAIRMAN'’S REPORT
Kenyan McDuffie, COG Board Chairman
A. 2017 COG Board Member Handbook
B. 2017 Schedule of Policy Committee Meetings

12:10 P.M. 3. EXECUTIVE DIRECTOR’S REPORT
Chuck Bean, COG Executive Director

12:15 P.M. 4. AMENDMENTS TO THE AGENDA
Kenyan McDuffie, COG Board Chairman

12:20 P.M. 5. APPROVAL OF THE MINUTES FROM JANUARY 11, 2017
Kenyan McDuffie, COG Board Chairman

Recommended Action: Approve minutes.

12:25 P.M. 6. ADOPTION OF CONSENT AGENDA ITEMS
Kenyan McDuffie, COG Board Chairman

A. Resolution R10-2017 - Resolution authorizing COG to enter into a
Memorandum of Understanding with the Maryland Department of Natural
Resources for Anacostia Forestry-Related Services

B. Resolution R11-2017 - Resolution authorizing COG to receive and expend a
grant for the removal of impervious cover and replanting of native trees and
shrubs in the Broadmore Hills Community in Silver Spring, Maryland

C. Resolution R12-2017 - Resolution authorizing COG to receive and expend a
grant to reinvigorate the Paint Branch Citizen’s Watershed Group through
community engagement, education, and volunteerism

Recommended Action: Adopt Resolutions R10-2017 - R12-2017.

12:30 P.M. 7. FISCAL YEAR 2017 2No QUARTER FINANCIAL REPORT
Leta Simons, COG Chief Financial Officer
Kate Stewart, COG Secretary-Treasurer

Reasonable accommodations are provided upon request, including alternative formats of meeting materials.
Visit www.mwcog.org/accommodations or call (202) 962-3300 or (202) 962-3213 (TDD).
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12:35 P.M.

12:40 P.M.

1:00 P.M.

1:30 P.M.

1:55 P.M.

2:00 P.M.

8.

9.

10.

11.

12.

13.

The board will be briefed on the FY 2017 second quarter (July 2016 - December
2016) financial statements.

Recommended Action: Receive briefing.
BOARD POLICY COMMITTEE SCAN
Chuck Bean, COG Executive Director

The board will be briefed on the plan for creating greater synergy and awareness
between the board and its policy committees in the coming year.

Recommended Action: Receive briefing and adopt Resolution R13-2017.
CLIMATE, ENERGY, AND ENVIRONMENT POLICY COMMITTEE PRIORITIES
Penny Gross, CEEPC Chair

CEEPC Chair Penny Gross will brief the board on the committee’s priorities and
activities for 2017.

Recommended Action: Receive briefing.
POTOMAC RIVER SHEEN EVENT AND WATER SYSTEM RESILIENCY
Charles M. Murray, Fairfax Water General Manager

The board will be briefed on the Potomac River Sheen event which began on
November 27, 2016, including the response, regional coordination, and
proposed regional after action steps.

Recommended Action: Receive briefing and adopt Resolution R14-2017.
2017 STATE OF THE REGION: HUMAN CAPITAL REPORT
Chuck Bean, COG Executive Director

The board will be briefed on the results of the 2017 State of the Region: Human
Capital Report, which looks at the region’s population, households, and
employment, and provides a picture of the region’s talent needs now and in the
future.

Recommended Action: Receive briefing and adopt Resolution R15-2017.
OTHER BUSINESS

ADJOURN
The next meeting is scheduled for Wednesday, March 8, 2017.
The subsequent meeting is scheduled for Wednesday, April 26, 2017.

2
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AGENDA ITEM #2

CHAIRMAN’S REPORT



METROPOLITAN WASHINGTON COUNCIL OF GOVERNMENTS

Guidelines for Policy Development
Adopted by the COG Board in September 2013

Background

Over the last few years, the Council of Governments has become increasingly engaged in, and
placed a greater focus on, strengthening its relationship with state and federal officials and the
advocacy of regional priorities. The COG Board has annually adopted policy priorities to focus
COG’s advocacy efforts in this regard. These positions are grounded in COG’s strategic plan and
are consistent with the annually adopted Work Program and Budget. We now have the opportunity
to more clearly define the parameters that will provide practical guidance to the board when
considering policy action.

Adopted policy positions are based on regional cooperation and present a unified voice on regional
issues. One of COG’s greatest strengths is the willingness and desire of our very diverse
communities to work together, through COG, on issues reflecting our core competencies in
transportation, homeland security, economic development, and the environment. For the most part,
positions are generated from policy committees and support the advancement of our mission: the
creation of a more prosperous, accessible, livable and sustainable region. We tend to focus on
issues that are specific to our region, or to assert the particular needs we have as a region in a state
or federal matter.

Part of COG’s success over the years has been due to the constructive review and thoughtful input
which its committees have brought to legislative and other issues prior to board consideration as to

whether to take a position. This process will benefit from a more strategic approach as to why, how
and when a position is taken.

Guidelines for policy development
To be considered, a policy position should:
1. Adhere to COG’s mission of advancing the principles and goals within Region Forward.

2. Fit within COG’s core programmatic areas: transportation, human services, public
safety, economic development, and the environment.

3. Demonstrate COG’s ability to influence and effectuate a policy decision.
4. Be regional in nature.
5. Be germane to the metropolitan Washington region.

6. Be in the best interest of COG and its members.
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METROPOLITAN WASHINGTON COUNCIL OF GOVERNMENTS
SCHEDULE OF POLICY COMMITTEE MEETINGS FOR 2017*

COMMITTEES/CHAIRS Standard JAN FEB MAR APR MAY JUN JUL AUG SEP oCT NOV DEC

Time
BOARD Noon V11 8 8 26 10 14 Retreat No mtg 13 11 8 13
K. McDuffie 14-16 Annual

(No mtg) Meeting

Noon V4 Conf. 1 Conf. 12 or 7 Conf. Call No mtg 6 Conf. Call 1 Conf.
chik Call Call 19 Call
N. Majett Poster

Retreat Session

TPB Noon V18 15 15 19 17 21 19 No mtg 20 18 15 20
B. Newton
MWAQC Noon - - 8 - 25 - 26 No mtg - 27 20
H. Riemer
CEEPC 10:00 am 25 - 22 - 24 - 26 No mtg 27 - 15 -
P. Gross
CBWRPC 10:00 am 27 - 18 - 19 - 28 No mtg 15 - 17 -
D. Sze
RFC 11:00 am 27 - - 28 - 21 No mtg 27 - -
S. Bass
HSPSPC Noon - 17 21 - 16 - No mtg 15 - 17
K. Toiles
EPC 2:30 pm 8 - - 10 - - No mtg 13 8
D. Snyder

Last updated: 2/1/2017

*Meeting dates are subject to change.
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AGENDA ITEM #3

EXECUTIVE DIRECTOR’S
REPORT



@ Metropolitan Washington
Council of Governments

EXECUTIVE DIRECTOR’S REPORT
February 2017

COMMITTEE WORK FEATURE OUTREACH CALENDAR MEDIA

TRANSPORTATION PLANNING BOARD (TPB)

At its January meeting, the TPB appointed new members to its Citizens Advisory Committee for 2017.
It also discussed the next phase of work of its Long-Range Plan Task Force. The board deferred

until February a final vote to endorse a map that will aid in assessing the impacts of the region’s
transportation plans on low-income and minority communities.

CHESAPEAKE BAY POLICY AND WATER RESOURCES COMMITTEE (CBPC)

The CBPC was briefed on water resource issues and infrastructure investment with regard to the

new federal Administration and ongoing activities in Congress, as well as water resources bills in the
Maryland and Virginia General Assemblies. The committee was also briefed on utility/EPA successes and
challenges from the Potomac River sheen incident.

CLIMATE, ENERGY, AND ENVIRONMENT POLICY COMMITTEE (CEEPC)

CEEPC convened an expert panel on opportunities to deploy alternative fuel vehicle fleets and
infrastructure, including efforts to organize a national model for cooperative procurement under the
COG/Mid-Atlantic Purchasing Team'’s Fleets for the Future initiative.

Policy Boards & Committees

REGION FORWARD COALITION (RPC)

The RFC received briefings from Bob Sweeney, COG Global Cities Initiative Managing Director, on the
Greater Washington Metro Export Plan, as well as Dawn Leijon on American University’s 2017 Millenial
Index.

Event Feature:
INAUGURATION BRIEFING

Area government and businesses leaders,
including COG Board Chairman Kenyan
McDuffie, participated in the January 12
event in the District of Columbia. The

event was sponsored by the Board of
Trade and COG and featured homeland
security, public safety, and transportation
leaders.

MORE ON THE BRIEFING



https://www.mwcog.org/2017InauguralBriefing/

Outreach and Event Highlights

COG RETURN ON INVESTMENT PRESENTATION - CHARLES COUNTY

COG Executive Director Chuck Bean and Cooperative Purchasing Program Manager Rick Konrad gave
a presentation to the Charles County Board of Commissioners on January 24 on COG’s programs and
discussed the benefits the county receives as a COG member.

STAFF MEMBERS SHOWCASE TRANSPORTATION WORK AT TRB ANNUAL MEETING

Two dozen COG transportation engineers, analysts, and planners attended the 96th Annual Meeting of the
Transportation Research Board, held January 8-12 in the District. Two groups of staff presented research
posters highlighting the TPB’s use of real-time traffic data to shed light on the travel impacts of disruptive
events like last March’s day-long Metro shutdown.

TOD PLANNING IN FALLS CHURCH

Community Planning and Services Director Paul DesJardin met with Falls Church Mayor and COG Board
President David Tarter and Falls Church Planning Director and COG Planning Directors Technical Advisory
Committee Chairman Jim Snyder in Falls Church on January 23 to discuss planning for transit-oriented
development (TOD) at Metrorail stations.

LOCAL FOOD EVENTS

COG supported the annual Arcadia Speed-Sourcing Happy Hour in the District of Columbia that connected
metro area farmers and chefs to put locally-grown food on plates and pantries in area restaurants. COG
also sponsored (and led a panel) at the annual Future Harvest CASA conference in College Park for
farmers, food producers, and advocates committed to sustainable agriculture.

AFFORDABLE HOUSING STRATEGIES

COG Housing Program Manager Hilary Chapman participated in an Urban Land Institute Advisory Services
Panel in Collier County, Florida and shared best practices from the D.C. region. The panel is developing
recommendations to ensure a more balanced housing supply and development patterns in the future.
Following the event, Chapman will update regional housing officials on findings and strategies discussed.

TPB TO BEGIN ACCEPTING APPLICATIONS FOR TLC TECHNICAL ASSISTANCE FUNDING

On February 1, the TPB will open the next solicitation for technical assistance funding under its popular
Transportation/Land-Use Connections (TLC) Program. The TLC Program provides support for planning
studies and preliminary engineering for projects that help connect transportation and land-use at the local
level. Applications will be due April 3. MORE ABOUT TLC.

Cooperative Purchasing Highlight:
PUBLIC SAFETY RADIOS

A subscriber radio cooperative Request
for Proposal will be released by COG for
review in early February. This solicitation
involves more than 60,000 radios to be
replaced over the next 10 years. The cost

savings per unit is expected to be between
$500-1500 per unit, which equates to a
regional savings of $30-90 million.

MORE ABOUT PURCHASING

(Chris-GoldbergZEHCKT)



http://old.mwcog.org/transportation/activities/tlc/program/application.asp
https://www.mwcog.org/purchasing-and-bids/cooperative-purchasing/
https://www.flickr.com/photos/chrisgold/5882730129/

Calendar

Media Highlights

TRANSPORTATION PLANNING BOARD - February 15
HUMAN SERVICES AND PUBLIC SAFETY POLICY COMMITTEE - February 17

MORE COG MEETINGS & EVENTS

INAUGURATION BRIEFING
Several news outlets covered the COG-Board of Trade special inaugural briefing and reported on
potential impacts to area residents’ commutes. MORE FROM NBC WASHINGTON.

COG EXPERT TALKS GROWTH IN FREDERICK

A Frederick News-Post story featured Greg Goodwin’s presentation to the Frederick County Planning
Commission on COG’s cooperative forecasts and regional employment and population growth. MORE
FROM THE NEWS-POST.

NEW TPB DATA ON ACCESSING AIRPORTS
Greater Greater Washington highlighted the TPB News story on ride-hailing apps and how they are
changing how people get to the region’s airports. MORE FROM GGW.

BERLINER HONORED WITH COG SCULL AWARD

COG’s recognition of Montgomery County Council President Roger Berliner with the Elizabeth and David
Scull Metropolitan Public Service Award was covered by the Virginia Connection Newspapers. MORE
FROM THE CONNECTION.

Media Highlight:
WBJ COVERS EXPORT PLAN

A Washington Business Journal story
covered the January COG Board
discussion on the Greater Washington
Metro Export Plan, featuring comments by
board members Frank Principi and John

G I’e ate I’ Wa Sh [ ngtOn Foust as well as COG’s Chuck Bean and

Bob Sweeney.

Metro Export Plan

MORE FROM WBJ



https://www.mwcog.org/events/
http://www.nbcwashington.com/news/local/Planners-Trump-Event-at-Union-Station-to-Affect-Commute-410576485.html
http://www.fredericknewspost.com/news/economy_and_business/region-expected-to-add-office-jobs-but-government-jobs-to/article_da0abef8-5e5a-5697-873d-fea00495912d.html
https://ggwash.org/view/62030/virginia-tackles-transportation
http://www.connectionnewspapers.com/news/2017/jan/03/cog-honors-montgomery-countys-roger-berliner/
http://www.bizjournals.com/washington/news/2017/01/11/the-new-plan-to-boost-the-regions-exports-in-4-big.html

AGENDA ITEM #4

AMENDMENTS TO THE
AGENDA



AGENDA ITEM #5

APPROVAL OF THE MINUTES



METROPOLITAN WASHINGTON COUNCIL OF GOVERNMENTS
777 North Capitol Street, NE
Washington, D.C. 20002

MINUTES
Board of Directors Meeting
January 11, 2017

BOARD MEMBERS AND ALTERNATES: See attached chart for attendance.

STAFF:

Chuck Bean, Executive Director

Sharon Pandak, General Counsel

Stuart Freudberg, Deputy Executive Director

Monica Beyrouti, COG Government Relations and Member Services Coordinator
Bob Sweeney, COG Global Cities Initiative Managing Director

1. CALL TO ORDER AND PLEDGE OF ALLEGIANCE
Vice Chairman Matt Letourneau called the meeting to order at 12:10 P.M. and led the Pledge of
Allegiance.

2. ELECTION OF 2017 COG BOARD OFFICERS
The following COG Board officers were elected for 2017: Chairman Kenyan McDuffie, Vice Chairman
Matt Letourneau, and Vice Chairman Derrick Davis.

ACTION: The board adopted Resolution R1-2017.

3. ELECTION OF 2017 POLICY COMMITTEE LEADERSHIP

The board approved the proposed slate of policy committee leadership for the Chesapeake Bay and
Water Resources Policy Committee; the Climate, Energy, and Environment Policy Committee; the
Human Services and Public Safety Policy Committee; the Emergency Preparedness Council; and the
Region Forward Coalition.

ACTION: The board adopted Resolution R2-2017.

4. CHAIRMAN’S REPORT

A. 2017 COG Board Meeting Dates

B. Policy Committee Scan - The Chairman proposed conducting a scan of COG’s policy committees
to create greater synergy and awareness between the board and its committees.

C. Metro Strategy Group - The Chairman is convening a strategy group to help develop strategies for
securing dedicated funding for Metro.

5. EXECUTIVE DIRECTOR’S REPORT

Executive Director Chuck Bean recognized the regional contributions of Montgomery County Health
Officer and Chief of Public Health Services Dr. Ulder Tillman in honor of her memory. Mr. Bean
provided updates on Metro, including on the Metrorail Safety Commission legijslation, COG Metro
Technical Panel, and Metrorail communications. He introduced the new COG Department of
Homeland Security and Public Safety Director Scott Boggs. He announced that COG and the Greater
Washington Board of Trade will host a briefing to help regional leaders prepare for the Inauguration.
He noted that the region is applying for funding under a grant program from Volkswagen for electric
vehicle charging infrastructure in which COG would be the lead agency. Finally, Bean recognized
Environmental Planner Leah Boggs as the Heart of COG for her work helping the region reduce
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emissions through alternative fuel vehicles and energy efficiency in buildings.

6. AMENDMENTS TO AGENDA
The agenda was amended to add Resolution R8-2017 to item 12 on the Global Cities Initiative and
to add Resolution R9-2017 to item 13 on the Executive Session.

7. APPROVAL OF MINUTES
The minutes from the November 9, 2016 board meeting were approved.

8. ADOPTION OF CONSENT AGENDA ITEMS

A. Resolution R69-2016 - Resolution authorizing COG to procure and enter into a contract to
complete the Regional Health Indicators project (approved by Executive Committee in December)

B. Resolution R70-2016 - Resolution authorizing COG to receive a grant from Kaiser Permanent
Mid-Atlantic States to support the Regional Health Indicators project (approved by Executive
Committee in December)

C. Resolution R71-2016 - Resolution authorizing COG to receive a grant from the Northern Virginia
Health Foundation to support the Regional Health Indicators Project (approved by Executive
Committee in December)

D. Resolution R72-2016 - Resolution authorizing COG to procure and enter into a contract to
provide inaugural preparedness support to DC HSEMA for the 58th Presidential Inauguration
(approved by Executive Committee in December)

E. Resolution R3-2017 - Resolution authorizing COG to receive a grant to provide Anacostia River
Watershed Partnership-related support services

F. Resolution R4-2017 - Resolution approving technical changes to the COG By-laws

G. Resolution R5-2017 - Resolution approving the 2017 COG Board of Directors Meeting dates

ACTION: The board ratified Resolutions R69-2016 - R72-2016 and adopted Resolutions R3-2017
- R5-2017.

9. FY2016 AUDITED FINANCIAL STATEMENTS

COG Audit Committee Chairman John Foust provided an overview of the FY2016 Audited Financial
Statements provided by PBMares, LLC. The auditor issued an unqualified or “clean” audit for COG.
The Audit Committee recommends extension of the contract with PBMares, LLC to perform the FY-
2017 audit.

ACTION: Received briefing and adopted Resolution R6-2017.

10. APPROVAL OF MULTI-SECTOR WORKING GROUP RECOMMENDATIONS

COG Deputy Executive Director Stuart Freudberg discussed the set of greenhouse gas emissions-
reduction strategies in the Energy and Built Environment, Land Use, and Transportation sectors for
the metropolitan Washington region developed by COG’s Multi-Sector Working Group.

ACTION: Received briefing and adopted Resolution R68-2016 (23 members voted yes, and one
member voted no).

11. 2017 LEGISLATIVE PRIORITIES

COG Government Relations and Member Services Coordinator Monica Beyrouti highlighted the 2017
legislative priorities, including supporting the region’s transportation funding, water quality, climate
and energy innovation, air quality, workforce development, and human services.

ACTION: Received briefing and adopted Resolution R7-2017.
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12. GLOBAL CITIES INITIATIVE EXPORT PLAN AND MARKET ASSESSMENT

COG Executive Director Chuck Bean and Global Cities Initiative Managing Director Bob Sweeney
discussed the key findings from the Global Cities Initiative Market Assessment. They discussed the
strategies from the Export Plan to strengthen the region’s economy through growing exports. The
next steps include a feasibility and design study for a World Trade Center that would serve as a hub
to help companies export.

ACTION: Received briefing and adopted Resolution R8-2017.

13. EXECUTIVE SESSION
ACTION: Adopted Resolution R9-2017.

14. OTHER BUSINESS
There was no other business.

15. ADJOURN
Upon motion duly made and seconded, the meeting was adjourned.
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January 2017 Attendance

Jurisdiction Member | Y/N | Alternate | Y/N
District of Columbia
Executive Hon. Muriel Bowser Brian Kenner
Beverly Perry Y
Kevin Donahue
HyeSook Chung
Mr. Rashad Young Arlen Herrell
Council Hon. Phil Mendelson Y
Hon. Kenyan R. McDuffie Y
Maryland
Bowie Hon. G. Frederick Robinson Courtney Glass
Charles County Hon. Ken Robinson Y Hon. Amanda Stewart
Hon. Peter Murphy
City of Frederick Hon. Randy McClement Y
Frederick County Hon. Jan Gardner Mr. Roger Wilson
College Park Hon. Patrick Wojahn Y Hon. Monroe Dennis
Gaithersburg Hon. Ryan Spiegel Y Neil Harris
Greenbelt Hon. Emmett Jordan Y Hon. Judith “J” Davis
Montgomery County
Executive Hon. Isiah Leggett Mr. Tim Firestine
Council Hon. Roger Berliner
Hon. Nancy Navarro Y
Prince George’s County
Executive Hon. Rushern Baker Mr. Nicholas Majett Y
Council Hon. Todd Turner Y
Hon. Derrick Leon Davis Y
Rockville Hon. Bridget Newton
Takoma Park Hon. Kate Stewart Y Hon. Peter Kovar
Maryland General Assembly Hon. Brian Feldman
Virginia
Alexandria Hon. Allison Silberberg Y Hon. Redella Pepper
Arlington County Hon. Christian Dorsey Y
City of Fairfax Hon. David Meyer Hon. Jeffrey Greenfield
Fairfax County Hon. Sharon Bulova Y Hon. Catherine Hudgins
Hon. Penelope A. Gross Y Hon. Patrick Herrity
Hon. John Foust Y Hon. Kathy Smith
Falls Church Hon. David Tarter Y Hon. David Snyder
Loudoun County Hon. Matt Letourneau Y
Loudoun County Hon. Phyllis Randall Y
Manassas Hon. Mark Wolfe
Manassas Park Hon. Michael Carrera Y Hon. Suhas Naddoni
Prince William County Hon. Frank Principi Y
Hon. Ruth Anderson Y
Virginia General Assembly Hon. George Barker

Total: 24
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AGENDA ITEM #6

ADOPTION OF THE
CONSENT AGENDA



ADOPTION OF CONSENT AGENDA ITEMS

A. Resolution R10-2017 -Resolution authorizing COG to enter into a Memorandum of
Understanding with the Maryland Department of Natural Resources for Anacostia Forestry-
Related Services

The board will be asked to ratify Resolution R10-2017 authorizing the Executive Director, or
his designee, to execute a nine-month memorandum of understanding with the Maryland
Department of Natural Resources (MDDNR) in an amount not to exceed $25,000 for
Anacostia forestry-related services. No COG matching funds are required.

RECOMMENDED ACTION: Adopt Resolution R10-2017.

B. Resolution R11-2017 - Resolution authorizing COG to receive and expend a grant for the
removal of impervious cover and replanting of native trees and shrubs in the Broadmore
Hills Community in Silver Spring, Maryland

The board will be asked to adopt Resolution R11-2017 authorizing the Executive Director, or
his designee, to receive and expend grant funds from the Chesapeake Bay Trust in the
amount of $31,119 for the removal of impervious cover and replanting of native trees and
shrubs in the Broadmore Hills Community in Silver Spring, Maryland. COG will be required to
provide a match of $2,724, which is available in the budget of the Department of
Environmental Programs.

RECOMMENDED ACTION: Adopt Resolution R11-2017.

C. Resolution R12-2017 - Resolution authorizing COG to receive and expend grant funds to
reinvigorate the Paint Branch Citizen's Watershed Group through community engagement,
education, and volunteerism

The board will be asked to adopt Resolution R12-2017 authorizing the Executive Director, or
his designee, to receive and expend grant funds from the Chesapeake Bay Trust in the
amount of $29,940 to reinvigorating a citizen’s watershed group in the Paint Branch
watershed through community engagement, education, and volunteerism. Upon
establishment, the Paint Branch watershed group will become a member of the Anacostia
Watershed Citizen’s Advisory Committee (AWCAC). COG will be required to provide a match of
$7,756, which is available in the budget of the Department of Environmental Programs.

RECOMMENDED ACTION: Adopt Resolution R12-2017.

D. Resolution R13-2017 - Resolution authorizing COG to receive and expend funding from
drinking water utilities to support the regional drinking water security monitoring system
panels with service and reagents

The board will be asked to adopt Resolution R13-2017 authorizing the Executive Director, or
his designee, to receive and expend grant funds from regional drinking water utilities in the
amount of $269,067.69. The resolution also authorizes the Executive Director, or his
designee, to proceed with procurement for HACH, and enter into a contract to support the
regional drinking water security monitoring system panels with service & reagents. No COG
matching funds are required.

RECOMMENDED ACTION: Adopt Resolution R13-2017.
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Resolution R10-2017
February 8, 2017

METROPOLITAN WASHINGTON COUNCIL OF GOVERNMENTS
777 NORTH CAPITOL STREET, NE
WASHINGTON, DC 20002

RESOLUTION AUTHORIZING COG TO ENTER INTO A MEMORANDUM OF UNDERSTANDING WITH THE
MARYLAND DEPARTMENT OF NATURAL RESOURCES TO PROVIDE ANACOSTIA RIVER WATERSHED
REFORESTATION-RELATED SERVICES

WHEREAS, the Metropolitan Washington Council of Governments (Council) is both a
nationally recognized watershed restoration and urban forestry leader and has provided
coordination, management, and technical support for the Anacostia restoration effort since 1987;
and

WHEREAS, riparian forests play a critical role in the ecological health of the Anacostia and
Potomac Rivers; and

WHEREAS, COG has a continuing interest in the restoration, management, and protection of
the Anacostia River and its tributaries; and

WHEREAS, COG is the recognized lead riparian reforestation organization in the Anacostia
watershed and, working in partnership with various landowners, environmental groups, government
organizations and private individuals, has reforested over 45 acres in the Anacostia watershed; and

WHEREAS, the state of Maryland has a vested interest in both the reforestation and
restoration of the Anacostia River and its tributaries, and is an active voting member of the Anacostia
Watershed Restoration Partnership (AWRP).

NOW, THEREFORE, BE IT RESOLVED BY THE BOARD OF DIRECTORS OF THE METROPOLITAN
WASHINGTON COUNCIL OF GOVERNMENTS THAT:

The Executive Director, or his designee, is authorized to execute a nine-month memorandum

of understanding with the Maryland Department of Natural Resources (MDDNR) in an amount not to
exceed $25,000 for Anacostia forestry-related services. No COG matching funds are required.

February 2017 COG Board Packet 18



Resolution R11-2017
February 8, 2017

METROPOLITAN WASHINGTON COUNCIL OF GOVERNMENTS
777 NORTH CAPITOL STREET, NE
WASHINGTON, DC 20002

RESOLUTION AUTHORIZING COG TO RECEIVE A GRANT FOR THE REMOVAL OF IMPERVIOUS COVER
AND REPLANTING OF NATIVE TREES AND SHRUBS IN THE BROADMORE HILLS COMMUNITY IN
SILVER SPRING

WHEREAS, the Metropolitan Washington Council of Governments (COG) is a nationally
recognized watershed restoration and stream monitoring expert and has provided coordination,
management, and technical support for watershed restoration efforts in the Washington
metropolitan area since 1987; and

WHEREAS, COG has a continuing interest in the restoration, management, and protection of
the Anacostia River and its tributaries; and

WHEREAS, COG has surveyed major portions of the Anacostia and Potomac river tributary
systems, helped develop over 500 stormwater management, stream restoration, wetland creation
and riparian projects in the metropolitan area, and has worked with its many partners to increase
citizen participation in the restoration efforts; and

WHEREAS, COG has worked cooperatively with Montgomery County to conduct reforestation
and stormwater management projects, and has worked with its many partners and the citizen
communities to increase participation in restoration efforts; and

WHEREAS, the Metropolitan Washington Council of Governments (COG) has been awarded a
grant by the Chesapeake Bay Trust in the amount of $31,119 with a required match of $2,724,
which is available in the budget of the Department of Environmental Programs; and

WHEREAS, with said grant, COG can proceed with reinvigorating a citizen’s watershed group
in the Paint Branch watershed.

NOW, THEREFORE, BE IT RESOLVED BY THE BOARD OF DIRECTORS OF THE METROPOLITAN
WASHINGTON COUNCIL OF GOVERNMENTS THAT:

The Executive Director, or his designee, is authorized to receive and expend grant funds from
the Chesapeake Bay Trust in the amount of $31,119 for the removal of impervious cover and
replanting of native trees and shrubs in the Broadmore Hills Community in Silver Spring, Maryland.
COG will be required to provide a match of $2,724, which is available in the budget of the
Department of Environmental Programs.
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Resolution R12-2017
February 8, 2017

METROPOLITAN WASHINGTON COUNCIL OF GOVERNMENTS
777 NORTH CAPITOL STREET, NE
WASHINGTON, DC 20002

RESOLUTION AUTHORIZING COG TO RECEIVE AND EXPEND GRANT FUNDS TO REINVIGORATE THE
PAINT BRANCH CITIZEN'S WATERSHED GROUP THROUGH COMMUNITY ENGAGEMENT, EDUCATION,
AND VOLUNTEERISM

WHEREAS, the Metropolitan Washington Council of Governments (COG) is a nationally
recognized watershed restoration and stream monitoring expert and has provided coordination,
management, and technical support for watershed restoration efforts in the Washington
metropolitan area since 1987; and

WHEREAS, COG has a continuing interest in the restoration, management, and protection of
the Anacostia River and its tributaries; and

WHEREAS, COG has surveyed major portions of the Anacostia and Potomac River tributary
systems, helped develop over 500 stormwater management, stream restoration, wetland creation,
and riparian projects in the metropolitan area, and has worked with its many partners to increase
citizen participation in the restoration efforts; and

WHEREAS, COG has worked cooperatively with the Montgomery and Prince George’s
Counties on restoration and education efforts, and has worked the other citizen watershed groups in
throughout the watershed to increase their capacity and provide technical support; and

WHEREAS, the Metropolitan Washington Council of Governments (COG) has been awarded a
grant by the Chesapeake Bay Trust in the amount of $29,940 that requires a match of $7,756 which
is available in the budget of the Department of Environmental Programs; and

WHEREAS, with said grant, COG can proceed with reinvigorating a citizen’s watershed group
in the Paint Branch watershed.

NOW, THEREFORE, BE IT RESOLVED BY THE BOARD OF DIRECTORS OF THE METROPOLITAN
WASHINGTON COUNCIL OF GOVERNMENTS THAT:

The Executive Director, or his designee, is authorized to receive and expend grant funds from
the Chesapeake Bay Trust in the amount of $29,940 to reinvigorating a citizen’s watershed group in
the Paint Branch watershed through community engagement, education, and volunteerism. COG will
be required to provide a match of $7,756, which is available in the budget of the Department of
Environmental Programs.

Upon establishment, the Paint Branch watershed group will become a member of the
Anacostia Watershed Citizen’s Advisory Committee (AWCAC).
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@ Metropolitan Washington
Council of Governments
MEMORANDUM

TO: COG Board of Directors
FROM: Chuck Bean, COG Executive Director
Leta Simons, Chief Financial Officer

SUBJECT: Fiscal Year 2017 Second Quarter Financial Report
DATE: February 1, 2017

We are providing the following interim financial reports to the Board of Directors for the six months
ended December 31, 2016:

= Statement of Revenue, Expenses and Change in Net Position for the period July 1, 2016 -
December 31, 2016

= Statement of Net Position as of December 31, 2016

SUMMARY AND HIGHLIGHTS

COG is on target to meet the objectives of the FY2017 work program and budget, and management’s
strategic goals. Mid-way through the fiscal year, there is a deficit from operations of $147,700 and a
surplus in special revenue funds of $111,300, for an overall deficit of $36,400. Due to the planned
use of prior year accumulated funds, it is expected that COG will end the fiscal year with a deficit
from operations of $377,300, which is 1.2% of the annual operating budget of $31.6 million, or .8%
of the overall FY2017 budget of $45.6 million.

The Statement of Net Position at December 31, 2016 shows a significant increase in accounts
receivable. The increase is due to accelerated spending in the Secure the Cities program, and the
timing of billing and receipts for transportation programs. Approximately 77% of the $17.8 million
balance in accounts receivable at the end of December was less than 31 days old, and by the end of
January, the balance was reduced to $8.9 million.

Board-designated reserves are fully funded, and $1.6 million remains available in undesignated net
assets.
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Metropolitan Washington Council of Governments
FY 2017 Statement of Revenue, Expense, and Change in Net Position

For the six months ended December 31, 2016
With Comparisons to Approved Budget and Prior Year Results

Prepared on an accrual basis Fiscal YTD

As of Budget % of

12/31/2016 FY2017 Budget

Operations Revenue
Federal and state revenue 12,801,000 21,802,600
Member dues 1,957,400 3,909,600
Regional funds and user fees 1,984,900 2,838,000
Building & investment revenue 339,200 788,700
Other revenue* 1,766,200 1,895,500
Total Operations Revenue 18,848,700 31,234,400 60%
Operations Expense
Salaries - Direct program 4,032,400 8,844,500
Salaries - Leave benefits 978,800 1,812,100
Other employee benefits 1,587,200 2,680,200
Consultants 5,831,100 6,049,900
Other direct program expense 3,959,900 4,227,600
Support services, rent and other allocated 2,495,700 7,997,400
expense
Total Operations Expense 18,885,100 31,611,700 60%
Net Surplus (Deficit) - Operations (147,700) (377,300)
Net Surplus - Special Revenue Funds 111,300 113,300
Change in Net Position (36,400) (264,000)

*QOther Revenue includes sponsorships, donations, fees for services, and other miscellaneous revenue.

Revenue - All Sources FY2017 YTD FY2016 Budget
Operations 18,704,000 31,234,400 | 60%
Special Revenue Funds 144,700 113,300 | 128%
Subrecipient Pass-Through 4,831,200 13,909,300 | 35%
Contributed Services 166,900 360,600 | 46%
Total Revenue - All Sources 23,846,800 | 45,617,600

Prior FY
As of
12/31/2015

8,951,000
1,883,200
1,372,400

358,200
1,754,400

14,319,200

4,007,300

964,000
1,462,700
3,205,500
2,109,000

2,380,700

14,129,200

129,600
60,500

190,100
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Metropolitan Washington Council of Governments

Comparative Statement of Net Position

As of December 31, 2015 and December 31, 2016

Current Assets

Cash

Investments

Accounts receivable

Prepaid expenses and other assets
Total Current Assets

Capital assets, net of depreciation

Total Assets

Liabilities

Accounts payable

Accrued payroll, leave & other expenses
Deferred revenue

Total Liabilities

NET POSITION*

Net investment in capital assets
Board designated reserves
Project funds

Unavailable

Undesignated

Total Net Position

Total Liabilities and Net Assets

FY2017 as of FY2016 as of
12/31/2016 12/31/2015
2,588,200 3,923,500
7,898,600 9,318,400
17,770,400 7,984,700
770,400 932,700
29,027,600 22,159,300
1,310,800 1,236,300
30,338,400 23,395,600
8,586,900 577,600
1,072,100 1,046,800
4,754,800 5,226,800
14,413,800 6,851,200
1,310,800 1,236,300
11,027,100 12,644,700
983,300 1,007,000
996,500
1,606,900 1,656,200
15,924,600 16,544,200
30,338,400 23,395,400

*Excludes Net Pension Asset of $2,179,700, which is available only for pension plan benefits.

Increase
(Decrease)

6,868,300

74,500

6,942,800

7,562,600

(619,600)

6,943,000
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METROPOLITAN WASHINGTON COUNCIL OF GOVERNMENTS

Policy Board and Committee Descriptions
January 2017

INDEPENDENT POLICY BOARDS

COG Board of Directors

The Board of Directors is COG's governing body and is responsible for its overall policies,
functions, and funds. The board takes action on committee or staff recommendations, discusses
current and emerging multi-jurisdictional problems, and receives briefings on issues facing the
region as a whole. Policy items on the agenda are normally generated from COG's policy and
technical committees; business or administrative items are usually generated from staff.

Transportation Planning Board

The National Capital Region Transportation Planning Board (TPB) is the federally designated
Metropolitan Planning Organization (MPO) for the region, and plays an important role as the
regional forum for transportation planning. With participation from the District of Columbia and
State Departments of Transportation and the region’s local governments, the TPB prepares
intermediate-range and long-range plans and programs that permit federal transportation funds
to flow to the metropolitan Washington region.

Metropolitan Washington Air Quality Committee

The Metropolitan Washington Air Quality Committee (MWAQC) is the entity certified by the mayor of
the District of Columbia and the governors of Maryland and Virginia to prepare an air quality plan
for the region and insure compliance with the Federal Clean Air Act. MWAQC coordinates air quality
planning activities among COG and other entities, including the Transportation Planning Board;
reviews policies; resolves policy differences; and forges a regional air quality plan for transmittal to
the District of Columbia, Maryland, and Virginia and, ultimately, to the Environmental Protection
Agency.

POLICY COMMITTEES
Policy committees are advisory committees of the COG Board.

Chesapeake Bay and Water Resources Policy Committee

Chesapeake Bay and Water Resources Policy Committee (CBPC) advises the COG Board on Bay-
related policies and tracks developments under the federal-state Chesapeake Bay Program for
implications to local governments. It also considers questions of potable water supply and waste
water treatment. The CBPC regularly prepares position statements in response to state and
federal legislation affecting the Bay.

Climate, Energy, and Environment Policy Committee

Climate, Energy, and Environment Policy Committee (CEEPC) advises the COG Board on climate
change, energy, green building, alternate fuels, solid waste and recycling policy issues, and other
environmental issues as necessary. The CEEPC is responsible for managing implementation of
the COG Climate Change Report adopted by the COG Board on November 12, 2008. This
responsibility includes development of a regional climate change strategy to meet the regional
greenhouse gas reduction goals adopted by the COG Board.
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Human Services and Public Safety Policy Committee

The Human Services and Public Safety Policy Committee (HSPSC) advises the COG Board on a
variety of issues including affordable housing, homelessness, child welfare, crime control and
prevention, and traffic safety. Recent actions have included reports on homelessness and crime
trends in the region as well as a foreclosure summit to address the significant increase in home
foreclosures across the region.

Region Forward Coalition

Regional Forward Coalition is to oversee the next steps recommended in Region Forward and
advise the COG Board on future comprehensive regional planning and implementation activities.
The Coalition’s primary responsibilities include overseeing the Region Forward performance
baseline analysis and future regional progress reports; use Region Forward as a guide to update
the Regional Activity Centers; and create clear strategies and initiatives to support the
transformation of regional centers into Complete Communities. The Coalition will provide cross-
cutting regional policy capacity and long-range regional planning recommendations to the COG
Board. The Coalition includes members from public, private, and nonprofit sectors, which all have
a role in helping the region meet its goals.

Chief Administrative Officers Committee

The Chief Administrative Officers (CAO) Committee, composed of the senior administrator/
manager of each member jurisdiction, meets regularly, to share best practices and inform local
operating decisions in the fields of energy, waste, technology, communications, finance, water
supply, and the environment. Periodically, the CAO Committee makes recommendations on issues
of regional significance to the COG Board of Directors. Since September 11, the CAOs have played
a significant role in homeland security planning in serving as the Board of Directors of the
Regional Information Community Coordinator System (RICCS), and as a filter and prioritizing
committee for Department of Homeland Security grants.

National Capital Region Emergency Preparedness Council

The National Capital Regional Emergency Preparedness Council (EPC) is an advisory body which
reports to the COG Board of Directors. The EPC makes policy recommendations to the COG Board
through the Public Safety Policy Committee and makes procedural or other recommendations to
the COG Board or, through the COG Board, to various regional agencies with emergency
preparedness responsibilities or operational response authority.
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METROPOLITAN WASHINGTON
COUNCIL OF GOVERNMENTS

(300+ Local, State, and Federal Elected Officials)

INDEPENDENT POLICY BOARDS

National Capital
Region
Transportation
Planning Board

Metropolitan
COG Washington Air
Board of .
. Quality
Directors .
Committee

Chief Administrative
Officers Committee

Administrative
Committees

e Audit

e Budget and Finance

o Employee Compensation
and Benefits Review

® Pension

Policy Committees*

Climate,
Energy and
Environment

Chesapeake Bay
and Water
Resources

Human Region Emergency
Services and Forward Preparedness
Public Safety Coalition Council

*Each policy committee is supported by various technical sub-committees.
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Resolution R13-2017
February 8, 2017

METROPOLITAN WASHINGTON COUNCIL OF GOVERNMENTS
777 NORTH CAPITOL STREET, NE
WASHINGTON, DC 20002

RESOLUTION DIRECTING THE EXECUTIVE DIRECTOR TO STUDY POLICY COMMITTEES

WHEREAS, the Metropolitan Washington Council of Governments (COG) is comprised of the
23 jurisdictions of the National Capital Region's local governments and their governing officials, plus
area members of the Maryland and Virginia legislatures and the U.S. Senate and House of
Representatives, and COG provides a focus for action on issues of regional concern; and

WHEREAS, the Board of Directors is the Council of Governments’ governing body and is
responsible for its overall policies and the approval of its work program and budget; and

WHEREAS, five policy committees were created under the COG Board of Directors to provide
in-depth policy analysis for different program areas including the: Chesapeake Bay and Water
Resources Policy Committee, the Climate, Energy, and Environment Policy Committee, the Human
Services and Public Safety Policy Committee, the Emergency Preparedness Council, and the Regjion
Forward Coalition; and

WHEREAS, the board would like to strengthen these committees by studying each policy
committee and identifying areas to increase efficiency and synergy across COG’s program areas; and

WHEREAS, staff will collect information and consult the five 2017 policy committee chairs.

NOW, THEREFORE, BE IT RESOLVED BY THE BOARD OF DIRECTORS OF THE METROPOLITAN
WASHINGTON COUNCIL OF GOVERNMENTS THAT:

The board directs the Executive Director, or his designee to:

1) Collect the necessary information needed to fully study and evaluate the structure of our
policy committees to strategically increase synergy and reduce redundancy throughout
the Council of Governments.

2) Consult with the Chairs of the following policy committees for input and direction:
Kenyan McDuffie, Chairman, COG Board of Directors

Cheryl Bass, Chair, Region Forward Coalition

Penny Gross, Chair Climate, Energy, and Environment Policy Committee
David Snyder, Chair, Emergency Preparedness Council

Daniel Sze, Chair, Chesapeake Bay and Water Resources Policy Committee
Karen Toles, Chair, Human Services and Public Safety Policy Committee
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AGENDA ITEM #10

POTOMAC RIVER SHEEN
EVENT AND WATER SYSTEM
RESILIENCY



@ Metropolitan Washington
Council of Governments

POTOMAC RIVER SHEEN EVENT BRIEF
February 1, 2017

On November 27, 2016, a sheen of unknown origin was seen on the Potomac River near Whites
Ferry. White’s Ferry officials notified staff at the NRG electric generating station in Dickerson
Maryland, who reported the sheen to the National Response Center. Maryland Department of the
Environment, the Interstate Commission on the Potomac River Basin and others were then notified
to take actions to respond to the spill and protect drinking water supplies.

The Environmental Protection Agency (EPA), as the lead response agency for the non-tidal portion of
the Potomac River, led the response, including establishment of a Unified Command of federal and
state responding agencies. EPA released the initial Incident Response Plan on November 30, 2016.
The Metropolitan Washington Council of Governments established a communication process among
the region’s drinking water utilities and federal/state responders as the water utilities were not
included in the Unified Command.

Initial tests by regional water utilities indicated the material was a mid-volatile petroleum product.
The material could not be treated by drinking water treatment plants, so the water utilities took
actions including monitoring presence of the sheen, deploying protective booms, and opening or
closing water intakes affected by the sheen to protect the quality of drinking water supplies.

The EPA worked with state and regional responders to identify the source of the sheen in order to
identify the responsible party, stop the release, and clean up as needed. EPA also used oil spill
response contractors to deploy boom to protect critical infrastructure to supplement protective
actions by the region’s drinking water utilities.

The Unified Command agencies positively identified the source of the sheen as the NRG Dickerson
power station on December 5, 2016. NRG was added to the Unified Command. Assessment of the
source of the spill within the NRG plant and clean up continued through mid-December, at which
time the Command Center and mobile laboratories were decommissioned. Boom remained in place
to continue to protect water supply intakes from remaining deposits of sheen and resulting moose
(foam formed from the sheen).

The region’s drinking water utilities are undertaking an after-action report to identify lessons learned
from the sheen event and recommend next steps. Of critical concern is that the EPA focused on
finding the responsible party for the sheen and did not appear to recognize the risk to and the need
to protect the region’s drinking water supplies. The drinking water utilities are concerned that this
may have resulted in a delay in the release being contained and stopped. Additionally, drinking
water utilities lacked timely situational awareness due to absence of representation in the Unified
Command and delays in distributing results of site investigations.
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Resolution R14-2017
February 8, 2017

METROPOLITAN WASHINGTON COUNCIL OF GOVERNMENTS
777 NORTH CAPITOL STREET, NE
WASHINGTON, DC 20002

RESOLUTION AUTHORIZING COG TO RECEIVE AND EXPEND FUNDING FROM DRINKING WATER
UTILITIES TO SUPPORT THE REGIONAL DRINKING WATER SECURITY MONITORING SYSTEM PANELS
WITH SERVICE & REAGENTS

WHEREAS, the regional drinking water security monitoring system is a critical piece of the
region’s drinking water infrastructure to ensure quality of drinking water supplies; and

WHEREAS, the Metropolitan Washington Council of Governments (COG) Board adopted
Resolution 55-09 establishing a maintenance program for the regional drinking water security quality
monitoring technical support; and

WHEREAS, COG has provided coordination, management, and technical support for the
regional contaminant warning system since 2007; and

WHEREAS, the drinking water utilities have invested in specialized monitoring equipment
manufactured by HACH; and

WHEREAS, use of another vendor or component would void the warranty on these valuable
and expensive pieces of equipment; and

WHEREAS, the additional service and chemical contract is essential to operate the regional
drinking water security monitoring system, will require additional specialized support services and
reagents from HACH; and

WHEREAS, the regional drinking water utilities provide all support for the program and
provide annual funding to support the system operation and maintenance.

NOW, THEREFORE, BE IT RESOLVED BY THE BOARD OF DIRECTORS OF THE METROPOLITAN
WASHINGTON COUNCIL OF GOVERNMENTS THAT:

The Executive Director, or his designee, is authorized to accept and expend funding from the
COG member drinking water utilities up to $269,067.69 to fund procurement of a contractor(s) to
provide chemical reagents and service for the drinking water security monitoring system HACH
panels, and to enter into a contract with the selected contractor. No COG matching funds are
required.
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ABOUT COG

The Metropolitan Washington Council of Governments (COG) is an independent, nonprofit
association that brings area leaders together to address major regional issues in the District of
Columbia, suburban Maryland and Northern Virginia. COG’s membership is comprised of 300
elected officials from 23 local governments, the Maryland and Virginia state legislatures, and
U.S. Congress.

PROJECT TEAM
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Design: Lloyd Greenberg Design, LLC

SPECIAL THANKS

Alexandria/Arlington Regional Workforce Council
Consortium of Universities of the Washington Metropolitan Area
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ACCOMMODATIONS POLICY
Alternative formats of this document are available upon request. Visit www.mwcog.org/
accommodations or call (202) 962-3300 or (202) 962-3213 (TDD).

TITLE VI NONDISCRIMINATION POLICY

The Metropolitan Washington Council of Governments (COG) fully complies with Title VI of
the Civil Rights Act of 1964 and related statutes and regulations prohibiting discrimination

in all programs and activities. For more information, to file a Title VI related complaint, or to
obtain information in another language, visit www.mwcog.org/nondiscrimination or call (202)
962-3300.

El Consejo de Gobiernos del Area Metropolitana de Washington (COG) cumple con el Titulo

VI de la Ley sobre los Derechos Civiles de 1964 y otras leyes y reglamentos en todos sus
programas y actividades. Para obtener mas informacién, someter un pleito relacionado al Titulo
VI, u obtener informacién en otro idioma, visite www.mwcog.org/nondiscrimination o llame al
(202) 962-3300.

Copyright © 2017 by the Metropolitan Washington Council of Governments

Credits: Cover L to R:

Arlington (M.V. Jantzen/Flickr), Lunchtime Dupont Circle (Elvert Barnes/Flickr), Blue Plains (Chesapeake Bay
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(NASA HQ/Flickr), Amy’s Organic Garden (USDA/Flickr), Driver in Training (Steve Fernie/Flickr), National Mall
(WABA/Washington Area Bicyclists Association)
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MESSAGE FROM THE CHAIRMAN

Metropolitan Washington is home to world-class colleges and universities, an extensive
transportation network, national monuments and acres of public space. But our region’s
most valuable asset is our diverse and talented people, our human capital. Our residents
are known for fostering entrepreneurship, cultivating innovation, and shaping vibrant
communities that attract talent from across the nation and world.

At the Metropolitan Washington Council of Governments (COG), leaders from across the
District, Maryland, and Virginia come together to address challenges facing the entire region—
such as ensuring that 5.3 million residents are breathing clean air, and that they have access
to safe, efficient transportation. In addition to bringing leaders together to help create and
preserve great places, we are also committed to helping our residents prosper and grow. And
despite all that we have going for us, there is still much to be done to ensure that the future of
the region is bright.

Given the increasing competition both nationally and internationally, COG has made it a
priority to work collaboratively to strengthen the region’s economy. Last year, the COG Board
focused on the overall economic competitiveness of the region. In addition to providing
area leaders with an analysis of the economic climate in the State of the Region: Economic
Competitiveness Report, COG, the Greater Washington Board of Trade, and Consortium

of Universities for the Washington Metropolitan Area participated in the Global Cities
Initiative (GCI) to develop a plan to boost our exports. COG continues to work with partners
on re-branding the region to better emphasize our assets and offer an alternative to the
“government town” image. From these efforts, it is clear that the region must continue to
diversify the economy and grow jobs—all while investing in the people that will fill those new
positions: our human capital.

The COG Board will be working to strengthen workforce development and human services
in 2017—starting with the release of this in-depth analysis. From aligning education and
job creation, to considering how sound land use planning can retain and attract employers,
I look forward to the innovative ways we will work together this year to support the human
infrastructure needed for economic growth and prosperity in our regjon.
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EXECUTIVE SUMMARY

With a knowledge economy, much of metropolitan Washington’s prosperity can be attributed to
its residents. Among the region’s greatest riches are the collective ideas, expertise, aptitudes,
and attitudes of its residents: human capital. Human capital is not an asset or property

owned by the region, nor is it a resource to be exploited; human capital belongs to the region’s
individual inhabitants. In return for a package of tangible (wages, housing costs, commutes)
and intangible (social and built environment) benefits, individuals invest their human capital

in a region’s economy. The State of the Region: Human Capital Report is an account of the
people living in metropolitan Washington, and an analysis of how they apply their unique
human capital.

This report begins by describing the region’s population and recent growth, including
demographic data such as migration, age, and ethnicity. Next, it details the latest outlook for
households, population, and employment. It also provides a picture of the region’s talent,
describing how it applies its knowledge, skills, and abilities, and what talent is needed now
and into the future. The report acknowledges that the region’s prosperity is not realized equally
by all residents, and describes equity emphasis areas, small areas that have concentrations

of low-income populations and minority populations. In the final section, the Metropolitan
Washington Council of Governments’ (COG) community and business partners and several of
the regjon’s workforce investment boards give their perspective on the region’s human capital.

The Components of Human Capital

DEMOGRAPHIC HOUSEHOLDS AND TALENT AND BALANCED
TRENDS EMPLOYMENT WORKFORCE GROWTH

POPULATION, OUTLOOK FOR KNOWLEDGE, ACCESS TO JOBS,
GROWTH, EMPLOYMENT, SKILLS, ABILITIES, EDUCATION, AND
MIGRATION, AGE, POPULATION, AND AND FUTURE HEALTH CARE
ETHNICITY HOUSEHOLDS DEMAND FACILITIES

e 3.1 million jobs * Region’s ¢ Growth in employ-
e 2.0 million resi.dents ran.k ment on t.he
households #1 in educational western side of the

attainment region outpaced the
eastern side 20:1

¢ STEM-intensive
occupations

Concentrated
poverty and high
minority populations
found region-wide
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Opportunities to Support the Region’s Human Capital

1.

Support investment in economic clusters - capitalize to focus on the seven regional
economic clusters: advocacy, information and communications technology, science and
security technology, biology and health technology, business and financial services, media
and information services, and leisure and business hospitality services to help grow the
region’s current export economy, support systems, and attract talent to the region.

Continue to study and invest in Activity Centers - Analyze performance of individual
Activity Centers among other centers of the same place type or opportunity type, or within
the same jurisdiction, to identify “high performers.”

Support workforce development through infrastructure investment - Continue advanc-
ing workforce development and job opportunities, especially among low-income and
low-skill workers in the region’s rapidly growing stormwater infrastructure sector, which is
expected to receive $10 billion in investment in the next decade.

Collaborate with Workforce Investment Boards (WIBs) and Workforce Investment
Councils (WICs) - Partner with the WIBs and WICs in the District of Columbia, Maryland,
and Virginia to implement workforce development strategies throughout the region. Align
workforce development with education services and the needs of employers to make sure
resources are integrated with the needs of the employment market.

Advance strategies for inclusive economic development - Encourage strategies and pro-
grams to incorporate equity, transparency, sustainability, and community engagement in
all aspects of economic development. Ensure equality of opportunity for all communities,
especially those with higher unemployment levels.
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OVERVIEW

This is the third State of the Region report produced by the Metropolitan Washington Council
of Governments (COG). The first report, released in 2015, focused on infrastructure, while the
second, released in 2016, examined economic competitiveness.

A region is woven together by its infrastructure, human capital, economy, and many other
elements. Without the underlying infrastructure, there would not be a network to connect
residents to utilities and jobs. Without a healthy economy, there would not be jobs to attract
talent and pay for improvements to the built environment. And, without human capital, there
would not be new ideas to fuel the economy. The balance and interconnected relationships of
these elements determine a region’s prosperity, accessibility, livability, and sustainability.

The State of the Region: Human Capital Report captures a combined view of a population
through education, employment, and workforce. The knowledge and skills that each individual
possess can directly correlate to economic value and the increased economic success of a
community. Human capital can influence a region’s social environment, political environment,
education system, and public and private institutions. This report takes a deeper dive into the
human capital of the region to identify ways to improve future workforce planning and create a
more livable community to continue attracting individuals to the region.

= State of
the Reglomn:
Infrastructure

2015 fheport
| &

The past two State of the
Figure 1 Region reports highlighted

Elements of a Region infrastructure and economic

competitiveness.

The balance and

interconnected
relationships
COIVESSTTT(:\“/"E(N:ESS INFRASTRUCTURE ,
of Economic
Competitiveness,

Infrastructure, and
Human Capital
HUMAN CAPITAL determine a region’s
prosperity, accessibility,
livability, and
sustainability.
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Metropolitan Washington includes 23

jurisdictions featuring

and rural communities that range in
size from 10,000 to more than one

million residents.

Figure 2

Central Jurisdictions
Inner Suburbs
Outer Suburbs

COG Region
Washington MSA

United States

Average Annual Growth
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RECENT TRENDS IN METROPOLITAN
WASHINGTON’S HUMAN CAPITAL

For this report, metropolitan Washington is defined as the membership of COG, as shown in the
map to the right. This report also includes data for the federally defined Washington-Arlington-
Alexandria, DC-VA-MD-WV Metropolitan Area (Washington MSA), which encompasses several
adjacent counties and cities outside of COG’s membership.

Population and Recent Growth

Nearly 5.5 million people reside in metropolitan Washington. Between 2010 and 2015 the
region added 423,400 residents, an increase of 8.4 percent. This calculates to an average
annual population growth rate of 1.7 percent, which is well above the national growth rate of
0.8 percent. The most populous jurisdiction is Fairfax County with more than 1.1 million people,
followed by Montgomery County with more than 1 million people, and Prince George’s County
with more than 900,000 people.

Since 2010, most of the region’s growth has occurred in the inner suburbs, where population
increased by 177,900 people or 6 percent, or an average annual growth rate of 1.2 percent.
The outer suburbs, with the addition of 139,900 people, grew by 12.2 percent or an average
annual growth rate of 2.4 percent. The region’s central jurisdictions
added 105,400 people, an increase of 11.1 percent, or an average
annual growth rate of 2.2 percent. Despite the dramatic growth rates in
the outer suburbs and the central jurisdictions, the population remains
anchored in the inner suburbs, where 57 percent of the region’s
population lives.

urban, suburban,

Average Annual Population Growth
and Share of Growth, 2010-2015

Outer
Suburbs

33%

I o

e
ey

I

N 6% er
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Source: Census Bureau, Population Division, and COG
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Figure 3

COG Member
Jurisdictions
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Table 1

Population Estimates, 2010 and 2015
AVERAGE ANNUAL

CHANGE,
2010-2015

PERCENT AVERAGE
ANNUAL CHANGE,

2010-2015

District of Columbia 601,800 672,200 14,500 2.3%
Arlington County 207,700 229,200 4,725 2.2%
City of Alexandria 140,000 153,500 2,850 2.0%
Montgomery County 971,800 1,040,100 14,675 1.5%
Prince George's County 863,500 909,500 9,975 1.1%
Fairfax County 1,081,700 1,142,200 14,325 1.3%
City of Fairfax 22,500 24,000 300 1.3%
City of Falls Church 12,300 13,900 300 2.4%
Loudoun County 312,300 375,600 12,800 3.9%
Prince William County 402,000 451,700 10,750 2.6%
City of Manassas 37,800 41,800 900 2.3%
City of Manassas Park 14,200 15,700 400 2.7%
Charles County 146,600 156,100 2,025 1.4%
Frederick County 233,400 245,300 2,525 1.1%
Metropolitan Washington 5,047,600 5,471,000 91,050 1.7%
Washington MSA 5,636,400 6,097,700 99,375 1.6%
United States 308,758,100 | 321,418,800 2,537,325 0.8%

8 | STATE OF THE REGION: HUMAN CAPITAL REPORT
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Figure 4

Central Jurisdictions, Inner Suburbs, and Outer Suburbs

Central Jurisdictions: District of Columbia, Inner Suburbs: Town of Bladensburg, Outer Suburbs: Charles County, City of

City of Alexandria, and Arlington County. City of Bowie, City of College Park, City of Frederick, Frederick County, Loudoun County,
Gaithersburg, City of Greenbelt, City of City of Manassas, City of Manassas Park, and
Hyattsville, Montgomery County, Prince Prince William County

George’s County, City of Rockville, City of
Takoma Park, City of Fairfax, Fairfax County,
and City of Falls Church.

The Census Bureau develops annual population estimates for all counties derived from
components of population change, including births, deaths, domestic migration, and
international immigration. As noted earlier, between April 1, 2010 and July 1, 2015, the total
change in population for metropolitan Washington was 423,400 people, of which 234,700
people were the result of natural increase (births and deaths), while international immigration
contributed 219,100 people to the population change. The region lost 27,900 people during
this period due to domestic out-migration.

At the jurisdictional level, Fairfax County experienced the greatest population

change due to natural increase with 53,100 people, followed by Montgomery Over half of the population growth
County and Prince George’s County with increases of 38,300 and 34,700 in the Central Jurisdictions and
people, respectively. Concerning population change due to international Outer Suburbs is due to migration.

immigration, Fairfax County again led the region with 55,700 people, followed

by Montgomery County with 52,300 people, and Prince George’s County with

33,000 people. Loudoun County saw the greatest change due to net domestic in-migration
with 29,100 people, followed by the District of Columba with 25,600 people. Fairfax and
Montgomery Counties experienced a net domestic out-migration with 46,500 people and
21,500 people moving from those jurisdictions, respectively.
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Figure 5
Components of Population Change
2010-2015

Natural Increase Migration

Central Jurisdictions 45,800
127,600
61,400

Inner Suburbs

Quter Suburbs

\etopoltan 191,200

Washington MSA 211,900

United States 5,334,900
0% 20% 40% 60% 80% 100%

Source: Census Bureau, Population Division and COG

Table 2

Components of Population Change

2010-2015
_ NATURAL INTERNATIONAL DOMESTIC TOTAL CHANGE
INCREASE MIGRATION MIGRATION
District of Columbia 23,700 20,800 25,600 70,500
Arlington County 11,500 12,100 -2,100 21,500
City of Alexandria 10,600 10,900 -7,700 13,500
Montgomery County 38,300 52,300 -21,500 68,300
Prince George's County 34,700 33,000 -20,500 46,000
Fairfax County 53,100 55,700 -46,500 60,500
City of Fairfax 1,000 1,000 -600 1,500
City of Falls Church 500 500 600 1,600
Loudoun County 20,700 12,900 29,100 63,300
Prince William County 26,400 12,700 10,500 49,700
City of Manassas 2,700 1,500 -300 3,900
City of Manassas Park 800 500 100 1,500
Charles County 4,700 1,400 3,300 9,600
Frederick County 6,100 3,900 1,900 11,900

United States

7,325,800

5,334,900

N/A

12,660,700

Source: Census Bureau, Population Division. Note: May not sum to total due to rounding. Total population change includes a residual. This
residual represents the change in population that cannot be attributed to any specific demographic component. See population Estimates
Terms and Definitions at: http://www.census.gov/popest/about/terms.html.
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Age and Gender

In 2015, the Washington MSA had a median age of 36.6 years, slightly lower than the United
States median age of 37.8 years. Among COG member governments, Frederick County and the
City of Fairfax have the highest median age with 39 years, while the City of Manassas has a
population with the youngest median age.

Of the 6.1 million people who live in the Washington MSA, 48.9 percent are male and 51.1
percent are female. From birth through 19 years there are slightly more males (51 percent)
than females (49 percent). This ratio begins to gradually shift after age 25 and culminates with
shares of 65.5 percent female and 34.5 percent male for those 85 years and older.

Table 3

Median Age, 2015
omsocnon | weovsce |
City of Manassas 33.7
District of Columbia 33.8
City of Manassas Park 34.0
Arlington County 34.3
Prince William County 34.5
Loudoun County 35.7
Prince George’s County 36.5
City of Alexandria 36.5
Fairfax County 37.7
Charles County 37.8
City of Falls Church 38.3
Montgomery County 38.9
Frederick County 39.0
City of Fairfax 39.0

United States 37.8

Source: Census Bureau, Population Estimates (County and City
Estimates); 2015 American Community Survey (ACS) 1-Year
Estimates (United States and Washington MSA)

Credit: TedX (George Mason University/Flickr)

STATE PEFHEREGHON: OENSA QA PAEKeRBBORT | 11



Figure 6
Population Pyramid

2015
Washington MSA United States

15 to 19 years - -
asigntygreater  sowsers [N ]
share of the
population is 3510 39 years - -
working age 01044 ] ]
working ages of to 44 years
Washington MSA
62.6 percent versus
59.5 percent, 55 to 59 years - -
respectively.

70 to 74 years . -

75 to 79 years l .

80 to 84 years I .

85 years and over I l
M Male Female M Male Female

Source: Census Bureau, 2015 ACS 1-Year Estimates and COG

In the Washington MSA, 23.2 percent of the population or approximately 1.4 million people

are under the age of 18, slightly higher than the U.S. share of 22.9 percent. The region’s outer
suburbs collectively have the highest local share of children with 26.9 percent. The jurisdictions
with the highest percentage of children are Loudoun and Prince William Counties, 29.1 percent
and 27.8 percent, respectively. The lowest proportion of children are found in Arlington County
with 17.5 percent of the population and the District of Columbia with 17.6 percent.

Regarding older residents, 11.7 percent of the population in the Washington MSA are ‘seniors,’
age 65 and over, compared to the U.S. share of 14.9 percent. The inner suburbs collectively
have the highest percentage of seniors with 12.6 percent. Among all COG jurisdictions, the
City of Fairfax and Montgomery County have the largest local percentage of seniors with 16.2
percent and 14.1 percent, respectively. Loudoun County and the City of Manassas Park have
the lowest percentage of seniors with 8.3 percent and 7.5 percent, respectively.
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Figure 7

Loudoun County
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Source: Census Bureau, 2015 Population Estimates (County and City Estimates);
2015 ACS 1-Year Estimates (United States and Washington MSA)
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Figure 8

Percentage of Population Age 65 and Over
2015

City of Fairfax
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Source: Census Bureau, 2015 Population Estimates (County and City Estimates);
2015 ACS 1-Year Estimates (United States and Washington MSA), and COG
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Race and Ethnicity

The Census Bureau estimated that the racial distribution of metropolitan Washington’s
population in 2015 was 57 percent White, 28 percent Black or African American, 11 percent

Asian, Hawaiian, or Pacific Islander, and 1 percent American Indian.

Frederick County and the City of Falls Church reported with the highest percentage of White
population, 82 percent and 80 percent, respectively, while Charles County’s population is
nearly even in terms of White (47 percent) and Black or African American (45 percent). Prince
George’s County has the highest percentage of Black or African American population (65
percent), followed by the District of Columbia (48 percent). Fairfax County had the largest
Asian, Hawaiian, and Pacific Islander population share with 19 percent followed by Loudoun

County at 18 percent.

In metropolitan Washington, 16 percent of the population identifies as being Hispanic or
Latino. (Persons who are Hispanic or Latino can be of any race, and are included in those
totals.) At the jurisdictional level, the City of Manassas Park and City of Manassas have the

highest local share of the Hispanic population.

Figure 9
Population by Race and Ethnicity
Black or African
American
28%
American Indian
and Alaska
Native
1%
White Asian,
57% Hawaiian,
and Pacific
Islander
11%
Not Hispanic
or Latino
Two or more
races
3%

Hispanic or
Latino
16%

Source: 2015 ACS 1-Year Estimates
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Table 4

Population by Race and Ethnicity, 2015

POPULATION BY RACE

TOTAL BLACK OF AMERICAN ASIAN, TWO OR HISPANIC
POPULATION AFRICAN INDIAN AND HAWAIIAN, MORE OR LATINO
ESTIMATE AMERICAN ALASKA AND RACES
NATIVE PACIFIC
ISLANDER

District of Columbia 672,200 44% 48% 1% 4% 3% 11%

Arlington County 229,200 76% 9% 1% 11% 3% 16%

City of Alexandria 153,500 66% 23% 1% 7% 3% 17%

Montgomery County 1,040,100 61% 19% 1% 15% 3% 19%

Prince George's 909,500 27% 65% 1% 5% 3% 17%
County

Fairfax County 1,142,200 66% 10% 1% 19% 4% 16%

City of Fairfax 24,000 73% 5% 1% 17% 3% 17%

City of Falls Church 13,900 80% 5% 0% 10% 5% 10%

Loudoun County 375,600 70% 8% 0% 18% 4% 14%

Prince William County 451,700 64% 22% 1% 9% 4% 22%

City of Manassas 41,800 73% 15% 1% 6% 4% 35%

City of Manassas Park 15,700 69% 15% 1% 11% 4% 37%

Charles County 156,100 47% 45% 1% 3% 4% 5%

Frederick County 245,300 82% 10% 0% 5% 3% 9%

Source: Census Bureau, 2015 Population Estimates (County and City Estimates); 2015 ACS 1-Year Estimates (United States and Washington MSA).
Note: Persons who are Hispanic or Latino can be of any race, and are included in those totals.
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Immigrants

The share of the local population that is foreign born has nearly doubled during the last

25 years, increasing from 12 percent in 1990 to 23 percent in 2015. Of the foreign born
population in the Washington MSA in 2015, 39 percent came from Latin America, 36 percent
from Asia, 15 percent from Africa, and 9 percent from Europe, Canada, or Oceania.

Figure 10
Foreignh Born Share of Population
1990-2015

25%

20%

15%

- S =0
e
10%
k
5%
0%
1990 1995 2000 2005 2010 2015
I Washington MSA M United States
Source: Census Bureau
Figure 11
Foreign Born Population in the Washington MSA and
United States, by Continent/Region of Birth, 2015
Washingion 36% 15% 39%
United States 31% 5% 51%
0% 20% 40% 60% 80% 100%
M Asia M Africa Latin America Europe / Canada / Oceania

Source: Census Bureau, 2015 ACS 1-Year Estimates
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The most common country of origin for the foreign born population in metropolitan Washington
is El Salvador with 207,300 people or 15 percent; this is five times higher than the national
share. Nationally, the most common country of origin for foreign born residents is Mexico at
11.6 million persons or 27 percent, compared to approximately 3 percent for the Washington

MSA.

Spanish is the second most common language in the Washington MSA. 2015 Census data
show that 28.7 percent of the population spoke languages other than English in the home. This
is significantly higher than the 21.5 percent at the national level.

Table 5

Fifteen Most Common Countries of Origin for Foreigh Born Population, 2015

WASHINGTON MSA UNITED STATES

Country of Origin | Total Foreign Percent of Country of Origin Total Foreign Percent of

Born | Foreign Born Born | Foreigh Born
El Salvador 207,300 15% Mexico 11,643,300 27%
India 97,400 7% China 2,676,700 6%
China 72,800 5% India 2,389,600 6%
Korea 60,500 4% Philippines 1,982,400 5%
Vietnam 53,100 4% El Salvador 1,352,400 3%
Ethiopia 51,500 4% Vietnam 1,300,500 3%
Philippines 49,600 4% Cuba 1,210,700 3%
Mexico 46,300 3% | Dominican Republic 1,063,200 2%
Guatemala 41,300 3% Korea 1,060,000 2%
Honduras 37,600 3% Guatemala 927,600 2%
Peru 35,700 3% Canada 830,600 2%
Pakistan 30,600 2% Jamaica 711,100 2%
Bolivia 30,400 2% Colombia 699,400 2%
Nigeria 28,400 2% United Kingdom 683,500 2%

(inc. Crown
Dependencies):

Iran 20,800 1% Haiti 675,500 2%
Other 534,000 38% Other 14,083,100 33%
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Table 6

Language Spoken at Home (Population 5 Years and Over), 2015

WASHINGTON MSA UNITED STATES

Only English 71.3% 78.5%
Language other than English 28.7% 21.5%
Spanish 13.0% 13.3%
Other Indo-European Languages 6.3% 3.7%
Asian and Pacific Island Languages 6.1% 3.5%
Other Languages 3.3% 1%

Source: Census Bureau, 2015 ACS 1-Year Estimates

Credit: Howard University (Ted Eytan/Flickr)
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Credit: Chamber Business Expo (Frederick County Workforce Services)

FUTURE OF EMPLOYMENT, POPULATION,
AND HOUSEHOLDS

Cooperative Forecasting for Regional Planning

Anticipating growth in metropolitan Washington is critical for making informed decisions for
investment in capital improvement programs, and for meeting human service needs and public
safety challenges.

Local governments in metropolitan Washington have worked cooperatively for many years

to develop region-wide and neighborhood-level forecasts of employment, population, and
households. Through this effort, a consistent set of local and regional forecasts is developed
for use in program and facility planning throughout the regjon.

The Cooperative Forecasting process provides data necessary for regional planning activities
including analyzing the effects of growth and developing policy responses to regional issues.

The Cooperative Forecasts employ a regional econometric model and local jurisdictional
forecasts. The model projects employment, population, and households for metropolitan
Washington based on national economic trends and local demographic factors.

Figure 12
Cooperative Forecasting Model

REGIONAL
ECONOMETRIC MODEL
PROJECTIONS:

* Employment
* Population
* Households

RECONCILIATION

LOCAL FORECASTS:
Short-Term: Permits

Long-Term:
Comprehensive
Plans
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Employment Forecasts

According to the Round 9.0 Cooperative Forecasts, employment in the region will reach 4.3
million jobs by 2045 - an addition of 1.1 million jobs between now and then. Job growth in
Northern Virginia (55 percent) will outpace the growth anticipated in the Maryland jurisdictions
(24 percent), and the District of Columbia (22 percent). The District, Fairfax County, and
Montgomery County would add the largest number of new jobs to the region’s employment
base during the 2015 to 2045 forecast period, followed by Loudoun and Prince William
Counties.

Collectively, the region’s inner suburbs will add the largest number of new jobs, 478,600

by 2045. As with population and household growth, the largest percentage increases in the
employment will occur in the outer suburbs of Virginia and Maryland. Together, these outer
jurisdictions will add 295,000 jobs to the region’s base, increasing their total number of jobs
26 percent by 2045. Despite the tremendous growth in suburban employment shown in the
forecasts, the District will continue to have largest number of jobs of any jurisdiction and would
account for about a fifth of the region’s employment in 2045. The central jurisdictions will
account for 32 percent of regional employment.

Figure 13

Employment, Round 9.0 Cooperative Forecasts

2015 Employment (light red) and 2015 f
and 2045 employment growth (dark red). £3
One dot represents 500 jobs. For the full
data, see the Appendix on page 57.

Source: COG’s Cooperative Forecasting and Data Subcommittee \ 1 ,.*_\
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Population Forecasts

According to the Round 9.0 Cooperative Forecasts, the region will add more than 1.5 million
people between now and 2045 reaching an estimated population of 6.9 million people.

The region’s population is expected to grow steadily through the forecast period, adding an
average of approximately 50,000 persons a year. Population will be spurred by the long-term
strength of the region’s economy, high rate of in-migration and international immigration, and
decline in average household size.

Most of the population growth will be in the District of Columbia, Fairfax, and Montgomery
counties. The outer jurisdiction will experience the fastest rates of growth, led by Charles (57
percent), Frederick (40 percent), and Loudoun (37 percent) counties. The region’s central
jurisdictions will also grow. In the District of Columbia, population will increase by 47 percent
during the forecast period. In the City of Alexandria and Arlington County, population will
increase by 41 and 31 percent, respectively.

Figure 14
Population, Round 9.0 Cooperative Forecasts
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Source: COG’s Cooperative Forecasting and Data Subcommittee
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Households Forcasts

The addition of more than 641,900 households during the 2015 to 2045 forecast period
reflects the growth in jobs and in-migration to the region. The largest number of new
households will be in Fairfax County, the District of Columbia, and Montgomery County, which
collectively contribute more than half of the household growth during the forecast period.
Charles County will grow at a rate of 72 percent, the most rapidly of all jurisdictions, adding
about 39,000 households to the 2015 total of 53,700.

Regional economic growth will continue to attract new residents and fuel a general demand for
new housing. Households, or occupied housing units, form the basis for population forecasts
for most jurisdictions participating in the Cooperative Forecasting process. Planners monitor
housing construction and estimate population growth by multiplying the number of occupied
housing units by the average number of people in the jurisdiction’s households.

Figure 15

Households, Round 9.0 Cooperative Forecasts

2015 Households (light blue) and 2015 7 ) F
and 2045 household growth (dark blue). A
One dot represents 500 households. For
the full data, see the Appendix on page 59

Source: COG’s Cooperative Forecasting and Data Subcommittee H\_‘
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WORKFORCE AND TALENT

During the past few years, metropolitan Washington’s leaders have recognized the need to
reduce economic reliance on the federal government and focus on increased participation in
the global economy. These leaders also recognize that a key issue in economic development
is cultivating, attracting, and retaining the best possible talent pool to stimulate business
growth. The region’s highly educated workforce, one of metropolitan Washington’s competitive

advantages, will play a major role in this effort. The following section describes
the region’s workforce, how it applies its knowledge, skills, and abilities, and
what talent is needed now and into the future.

Composition of Metropolitan Washington’s
Workforce

Metropolitan Washington’s residents are among the most highly educated in
the country. More than half the adults in the region possess a college degree.
The region produces this talent at its twenty-three colleges and universities,
numerous technical colleges and specialty schools, and nationally recognized
research laboratories within universities and the federal government. It also
is a net importer of talent and attracts many of its professionals from other
parts of the nation and abroad. Metropolitan Washington outperforms all
other metropolitan areas in the nation in educational attainment. In fact,
there were only three peer regions where the adult population’s attainment
of a bachelor’s degree or higher was within five percentage points: San
Francisco, Boston, and Raleigh. This also holds true for the region’s immigrant
population. In 2015, over a half million highly educated immigrants resided

University of Maryland, 150,000

George Mason University, 100,000

The George Washington University, 80,000
Georgetown University, 51,000

American University, 45,000

Virginia Tech, 38,000

Howard University, 37,000

University of Virginia, 36,000

Johns Hopkins University, 32,000

James Madison University, 30,000

Source: Washington Business Journal, College and
University Alumni Populations, November 4, 2016

within the regjion. To better illustrate the strength and quality of the talent in the region, in the
rest of this section, the Washington MSA will be compared with the average for three peer

regions with similar levels of educational attainment as well as the United States.

Credit: University of Maryland Commencement (Maryland GovPics/Flickr)
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Figure 16
Adult Educational Attainment
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Figure 17
Foreign Born Adult Educational Attainment
2015
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0% 10% 20% 30% 40% 50% 60% 70% 80% 90% 100%
[l Bachelor's or higher [l High school or some college [ Less than High school

Source: Census Bureau, 2015 ACS 1-Year Estimates
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Like educational attainment, the share of the Washington MSA’s adult population that is either
employed or actively looking for work is greater than the nation’s as well as peer regjons.
Eighty-nine percent of men and 79 percent of women participate in the labor force in the
Washington MSA, compared with 82 percent of men and 72 percent of women across the
nation. The increased likelihood for an adult to participate in the labor force extends across all

age groups.

Figure 18
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Figure 19
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Labor Force Participation by Age Group
2015

87% g5,

77% s
° 74% T4% 73% 719
64%
34% 310,
25%

20to 24 25t0 54 55 to 64 65to 74 75+

[ | Washington MSA M peer Regions United States

Source: Census Bureau, 2015 ACS 1-Year Estimates

STATE PELHHEREGIONe DENSYAQAPAEKEREBORT | 27



How Residents Apply their Knowledge, Skills, and Abilities

Rich professional opportunities inspire metropolitan Washington’s residents and attract
newcomers. Home to the nation’s capital, the region draws both individuals who are seeking
careers in public service and careers influencing federal policy. Twenty-three percent of

the Washington MSA'’s civilian employed population work for government, nearly twice

the rate observed in peer regions and substantially higher than the nation. However, its
economy is dynamic and includes major employers in industries ranging from biotechnology
to cybersecurity to media. The economy is also influenced by numerous foundations and
hospitality companies headquartered in the region. Metropolitan Washington’s
talent shapes its occupational and industrial composition. While Metropolitan
Washington’s distinct economy is partially a reflection of being home to the nation’s
capital, it is also a reflection of its highly educated population.

The region has a significantly
higher portion of workers
employed in Computer &

Mathematics, Business & ) . . . )
Financial, and Management Compared with the rest of the nation, the region has a higher concentration

Occupations than the nation. of workers in occupations that require advanced training. A review of those
occupation groups with at least 100,000 employees in 2015 demonstrates that the
Washington MSA has a significantly higher portion of its employment in Computer
and Mathematics, Business and Financial Operations, and Management Occupations than
the nation. Only one of these three groups, Management Occupations, declined during the
last five years. While some of the other major occupation groups at this employment threshold
are growing at a faster rate, they are either proportional to or less concentrated than what was
observed nationally.

Figure 20
Class of Worker
2015

washington | o S 5%
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United States 80% 6%
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Source: Census Bureau, 2015 ASC 1-Year Estimates
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Figure 21
Growth and Relative Concentration of
Major Occupation Groups, Washington MSA
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Source: Bureau of Labor Statistics, Occupational Employment Statistics
Table 7
Ten Most Common Occupations
2015

OCCUPATION EMPLOYMENT LOCATION
QUOTIENT
Retail Salespersons 82,900 0.83
Cashiers 67,500 0.89
General and Operations Managers 66,500 1.43
Combined Food Preparation and Serving Workers, Including Fast Food 59,600 0.85
Management Analysts 58,700 4.40
Janitors and Cleaners, Except Maids and Housekeeping Cleaners 57,300 1.23
Business Operations Specialists, All Other 56,700 2.82
Office Clerks, General 53,900 0.84
Secretaries and Administrative Assistants, Except Legal, Medical, and Executive 50,300 1.02
Waiters and Waitresses 49,300 0.91

Source: Bureau of Labor Statistics, Occupational Employment Statistics
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The ten most common occupations in the region feature workers applying skills at a range of
levels. Only three of the occupations were substantially more concentrated in the Washington
MSA than across the nation: Management Analysts, Business Operations Specialists, and
General and Operations Managers. These occupations are distinct from the others because
they require a bachelor’s degree or higher. Most of the other occupations were observed at
similar or lower concentrations in metropolitan Washington than across the nation, despite
being among the ten most common.

The unique character of the region’s occupational distribution is better represented
by those occupations that were significantly more concentrated in the Washington
MSA than the rest of the nation. The occupations with the ten highest location
quotients require advanced training. In addition, across all metropolitan regions,

According to the Bureau

of Economic Analysis, a
location quotient measures
aregion’s specialization

relative to a larger there were no other occupations that were as concentrated as political scientists
geographic unit (usually and economists—representing the influence of the nation’s capital to the regjon’s
the nation). economy.

While the federal government remains the largest employer in the region, its role is
changing and it is not expected to drive job growth in the future. The Professional and Business
Services sector dominates the region’s economy and has done so for over a decade. Between
2010 and 2015, Education and Health Services and Leisure and Hospitality increased at faster
rates and by more jobs than Professional and Business Services. During the same time, a few
sectors declined in employment, including the federal government. The Center for Regional
Analysis at George Mason University projects that federal wages and procurement will decline
from 40 percent to under 30 percent of the region’s economy by 2020.
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Credit: Blue Plains (Chesapeake Bay Program/Flickr
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Table 8

Ten Occupations with Greatest Location Quotients
(With at Least 1000 Employees),

Washington MSA
2015

OCCUPATION

EMPLOYMENT

LOCATION

QUOTIENT

Political Scientists 2,100 24.45
Economists 8,500 20.48
Legal Support Workers, All Other 10,300 10.44
Social Scientists and Related Workers, All Other 7,700 10.33
Artists and Related Workers, All Other 1,600 9.28
Social Science Research Assistants 4,300 7.08
Statisticians 4,500 6.86
Marine Engineers and Naval Architects 1,100 6.68
Health Diagnosing and Treating Practitioners, All Other 5,100 6.57
Computer and Information Research Scientists 3,300 5.96

Source: Bureau of Labor Statistics, Occupational Employment Statistics

Table 9

Annual Employment Growth by Industry,
Washington MSA

2010-2015
N
RATE

Professional and Business Services 681,800 721,400 39,600 6%
Education and Health Services 362,000 412,900 50,900 14%
Trade, Transportation, and Utilities 381,000 402,700 21,700 6%
Government 691,400 692,300 900 0%

Federal Government 380,400 364,600 -15,800 -4%

State and Local Government 311,000 327,700 16,700 5%
Leisure and Hospitality 261,300 310,600 49,300 19%
Other Services 182,900 197,500 14,600 8%
Financial Activities 147,200 154,100 6,900 5%
Mining, Logging, and Construction 141,000 150,500 9,500 7%
Information 80,900 76,700 -4,200 -5%
Manufacturing 53,400 52,800 -600 -1%

Source: Bureau of Labor Statistics Current Employment Survey, not seasonally adjusted
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After lagging behind
for four years,
quarterly data shows
that job growth in

the Washington MSA
caught up with and
began to outpace the
nation between 2014
and 2015.
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Talent Needed Now and Into the Future

During the past few years, metropolitan Washington’s leaders have recognized the importance
of diversifying the regional economy. The region was hit harder than the rest of the country
by sequestration. A drop in federal procurement and a federal hiring freeze slowed the
region’s economic growth while the rest of the country recovered from the great recession.
Employment growth in metropolitan Washington slowed remarkably and lagged behind the
nation from 2012 through 2015. While the impact to the economy was limited, for example,
the rate of unemployment continued to decline. The slower rate of growth created an urgency
among area government and business development officials to look at other ways, beyond
the federal government, to promote economic growth in metropolitan Washington. Although
the region’s job growth rate attained and then exceeded the nation’s during the last quarter
of 2015 and continued to outperform the nation in 2016, a coordinated effort to improve the
region’s economic competitiveness continues. The region’s leadership—business, public, and
academic—is actively looking at how it can support its businesses and increase exports.

Figure 22

Over-the-Year Job Growth
2010-2015
2.5% 2.3%
1%
2.0% 1.9% 1.9%
0,

) 1.7% 1.6% 1.7%
1.5% 1.2% 1A% 1.3%
1.0% 0.9%

0.6%
0.5% 0.4% I I
oo~
-0.5%
Lo -0.7%
=1, (0]
2010 2011 2012 2013 2014 2015 2016

United States [l Washington MSA

Source: Bureau of Labor Statistics, Current Employment Survey, not seasonally adjusted
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Credit: Blue Plains (Chesapeake Bay Program/Flickr)

Figure 23

Unemployment Rate, Washington MSA
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Source: Bureau of Labor Statistics, Local Area Unemployment Statistics, November 2016
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Much of metropolitan Washington’s economic prosperity is tied to the talent that resides within
the region. An important element of supporting the region’s economy to grow and diversify is
the continued development and attraction of the right workforce. Talent is needed to attract
new companies as well as support existing companies as they grow. A mismatch between
available jobs and skilled workforce can force employers to look outside of the region for new
employees; some companies even opt to relocate to markets where more talent is available.
For example, in 2015, 49 percent of the region’s adults had a bachelor’s or higher, but 73
percent of job postings with a minimum level of education required a bachelor’s degree or
higher. Known as a net importer of talent, the growth of metropolitan Washington’s labor force
has slowed from earlier in this decade and its continued decline may tighten the labor market.
In the longer term, the region must consider how it will prepare its population for an additional
1.1 million jobs that are forecast to become a part of the region’s economy over the next 30
‘ years. Despite the presence of top colleges and universities and workforce development boards

\ funded to provide job training and career development, there is limited regional coordination.
The region’s school districts and educational providers also play a key role. Talent is needed to
help the region grow, and if in short supply, can hinder the performance of the economy.

Learn more about

the efforts of the

region’s Workforce

Development

Boards.
Pages 50-54
Figure 24
Labor Force Growth, Washington MSA
2011-2016
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Source: Bureau of Labor Statistics, Local Area Unemployment Statistics, November 2016
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Analyzing Job Posting Data to Assess Talent Needs

A job posting expresses an employer’s interest in a certain type of talent. Aggregated together,
this data can provide a sense of what talent is needed to strengthen the region’s economy. In
2015, there were two major groups of occupations among the top ten occupations in greatest
demand in metropolitan Washington: (1) computer occupations and (2) occupations already
common in the region.

Occupations in Greatest Demand, Metropolitan Washington, 2015

Software Developers: 57,000 job postings
Managers, All Other: 23,000 job postings

Sales Representatives: 21,000 job postings
Registered Nurses: 21,000 job postings

Computer Systems Engineers: 20,000 job postings
Management Analysts: 19,000 job postings

Retail Salespersons: 17,000 job postings
Information Security Analysts: 14,000 job postings

© ® N o 6 B W DNR

Network and Computer Systems Administrators: 13,000 job postings
10. Computer Systems Analysts: 13,000 job postings

Those occupations with higher concentrations of demand than the nation demonstrate how
the regjon is unique. For metropolitan Washington, this information reveals a region with higher
demand for occupations that support defense and inform political debate. For example, there
was 18.1 times the national concentration of job postings for Intelligence Analysts, 14.9 times occupations are
for Political Scientists, and 13.1 times for Economists. This demonstrates how the region is needed by the
influenced by its proximity to the nation’s capital. economic clusters.

Workers trained
to perform
STEM-intensive

Occupations with Greatest Location Quotient,
Metropolitan Washington, 2015

Intelligence Analysts: 2,300 job postings, location quotient 18.1
Political Scientists: 1,200 job postings, location quotient 14.9
Economists: 700 job postings, location quotient 13.1

Budget Analysts: 1,100 job postings, location quotient 10.3

S

Military Officer Special and Tactical Operations Leaders: 700 job postings, location quo-
tient 6.9

Security Management Specialists: 1,800 job postings, location quotient 6.6
Information Security Analysts: 14,700 job postings, location quotient 6.2

Geospatial Information Scientists: 900 job postings, location quotient 4.9

© ® N ®

Technical Writers: 3,400 job postings, location quotient 4.6
10. Computer Systems Engineers: 19,900 job postings, location quotient 4.4
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The Federal
Laboratory
Consortium for
Technology Transfer
works to bring

new technologies
from laboratories,
agencies, and
research centers
to market. It is also
working to support
technology transfer
professions and
the technology
workforce.

Page 46
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Job postings data also offers information that can be used to craft policy and support economic
competitiveness. There is consensus among leaders in metropolitan Washington that seven
economic clusters will drive the region’s economy over the next decade: advocacy, information
and communications technology, science and security technology, biology and health
technology, business and financial services, media and information services, and leisure and
business hospitality services. Through the Global Cities Initiative, COG, the Greater Washington
Board of Trade, the Consortium of Universities of the Washington Metropolitan Area, and others
are focusing on these clusters while working to evaluate the region’s current export economy,
support systems, and opportunities for growth. By attracting and producing the right talent,

the regjon can help fuel the growth of these clusters. An analysis of job postings data from the
first half of 2016 revealed that employers in these clusters are often seeking the same kind

of talent and need workers trained in science, technology, engineering, and mathematics.

The Department of Commerce has stated that STEM workers “play a key role in the sustained
growth and stability of the U.S. economy, and are a critical component to helping the U.S. win
the future.”* Ten occupations that are in high demand by these seven clusters and can help
fuel the region’s economic growth are identified below.

Top Occupations that Can Help Drive Metropolitan Washington’s
Economic Growth:

STEM-Intensive Occupations
1. Software Developers, Applications

All Other Occupations
Sales Representatives
Information Security Analysts Managers, All Other

Computer Systems Analysts Management Analysts

Database Administrators Sales Managers

o » W N
o w N

Computer Network Architects Marketing Managers

As a competitive advantage, which can help attract foreign investment and major employers
as well as help fuel the growth of existing businesses, the region can and should boast about
the quality of its workforce while considering what policies it can use to continue to attract and
train talent to support continued economic prosperity.

1 Commerce Department, Economics and Statistics Administration, STEM: Good Jobs Now and For the Future, July

2011, http://www.esa.doc.gov/reports/stem-good-jobs-now-and-future
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ENVIRONMENTAL JUSTICE

This section of the report examines “Environmental Justice” in metropolitan Washington, or,
what the U.S. EPA defines as the fair treatment and meaningful involvement

of all people regardless of race, color, national origin, or income with respect to the
development, implementation, and enforcement of laws, regulations, and policies.

States with the majority of the population identifying as minority, as illustrated in Figure 25.

The region’s diversity is a hallmark of our character and identity and is an important element 5
for us all to consider. Figures 26-30 show the locations of the region’s low-income population,
African-American, Asian, Hispanic, or Latino populations, and limited English speakers.

Metropolitan Washington is one of the most racially and ethnically diverse areas in the United &

Organizations like
the United Way
of the National
Capital Area and
the Washington

While the region’s diversity is a strength, the division by race, ethnicity, and income can also
be a challenge. A clear east-west divide can be seen in Figure 26, which shows the low-income
population in the region and Figure 27 which shows the African-American population.

Regional
Growth in employment on the western side of the region has outpaced the eastern side, as Association of
much as 20 to 1. These imbalances place a strain on the transportation system given the Grantmakers

number of residents on the eastern side of the region needing to travel to the job-rich western (WRAG) strive
side. It’s important to note that while the east-west divide exists, areas of concentrated poverty  to create an

and high minority populations are found throughout the region, east and west alike. environment where
all of the region’s
citizens can thrive.
Pages 47 & 49

Figure 25
Regional Demographic Profile for
Metropolitan Washington

Native Hawaiian Pacific Islander2| 0.1%
American Indian Alaskan Native? | 0.2%
Other alone? | 0.3%
Two or more alone? . 3%
People with Disabilities [l s%
asian” [ 10%
Limited English Proficiency _ 11%
older Adults [N 11%
Low-Income Population? _ 14%
Latino or Hispanic _ 15%
African American? _ 26%
white | 45
0% 10% 20% 30% 40% 50%
2 Not Hispanic or Latino.

Source: Census Bureau, ACS, 2010 to 2014 5-Year Estimates.
Population categories are not discrete and therefore do not total 100 percent
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Figure 26
Low-Income Population in the

Metropolitan Washington Region
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Figure 27
African-American Population in the

Metropolitan Washington Region

Frederick
County

Loudoun
County

%

African American Population

Regional Average: 26%
[ ] Below Regional Average

Between Regional Average and 2 times the Regional Average
- 2 times the Regional Average or Greater

Low Density ( >26% African American population
and <200 people per square mile)

0 5 10 20
e — Miles

Source: Census Bureau, ACS, 2010-2014 5-Year Estimates
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Figure 28
Asian Population in the Metropolitan

Washington Region
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Figure 29

Limited English Speaking Population in the
Metropolitan Washington Region
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Figure 30
Hispanic or Latino Population in the
Metropolitan Washington Region
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Credit: Anthony Bowen Elementary School (Elvert Barnes/Flickr)

COG has engaged policymakers, planners, and other technical professionals in discussions
about the complexities of our diverse region and the east-west divide throughout the years.
COG’s Regjon Forward efforts, a commitment to create a more prosperous, accessible, livable,
and sustainable metropolitan Washington, recognize equity challenges in the following goal:
“we seek to minimize economic disparities and enhance the prosperity of each jurisdiction and
the Regjon as a whole through balanced growth and access to high-quality jobs for everyone.”

In 2016, the National Capital Region Transportation Planning Board (TPB) at COG engaged

in a two-phase project taking a deeper dive into the region’s demographics, proposing that
the TPB identify small geographic areas that have high concentrations of low-income and/or
minority populations. These “equity emphasis areas” would be used to analyze the Financially
Constrained Long-Range Transportation Plan (CLRP) for disproportionately high and adverse
impacts on low-income and minority populations. The CLRP identifies all regionally significant
highway and transit improvements that area transportation agencies anticipate through the
year 2040.
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Credit: Arlington (M.V. Jantzen/Flickr)

In 2017, staff will begin Phase 2 of the Title VI and environmental justice analysis of the CLRP,
a federally required element evaluating the “benefits” and “burdens” to ensure that the equity
emphasis areas are not adversely impacted over the horizon of the plan. The “Equity Emphasis
Areas” map can be used in state and local planning initiatives, or tailored for use, in areas
other than transportation, such as housing, education, economic development, parks and open
space, and the environment.
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& WORKFORCE BOARDS 546

While demographic and job posting data paint a clear picture of metropolitan Washington’s
human capital, community organizations and the region’s workforce investment boards are
also uniquely positioned to provide valuable insight into what residents need to thrive and
succeed. As long-standing leaders in academia, science, philanthropy, engineering, and
business, these organizations—including the ten featured in this section—work each day with
the region’s families, students, jobseekers, and workers to improve their lives and the region
they call home.

Consortium of Universities of the
Washington Metropolitan Area

The Consortium is a nonprofit educational association of 17 member colleges and universities,

and represents nearly 290,000 students committed to the advancement of higher education

in the Washington Metropolitan Area. The Consortium

represents every sector of nonprofit postsecondary

education, from basic job skills training to highly advanced (’ Consortium of Universities of the
postdoctoral study. The Consortium is deeply engaged in the s Washington Metropolitan Area
career life cycle of potentially every employee in the region, '

through initial educational programs that continue into

lifelong learning and updating, all done in close collaboration -

with regional organizations. The Consortium provides
thousands of career opportunities to individuals in the region
at all skill levels. The talent searches range from global to
highly local; the more that’s invested in the region’s human
capital, the more likely an increasing proportion of positions
will be filled with regional residents.

The Consortium’s biggest asset is human capital.
Collectively, the Consortium is the largest creator, repository,
disseminator, and practitioner of knowledge in the service

of improving human capital in the region. Its presence in the
region helps to attract a continuing array of new business
and students. By attracting both new economic opportunity
and demographic diversity, the region’s colleges and
universities will provide an ongoing spark plug to the region’s
business and demographic growth.

Credit: Consortium of Universities

The Consortium is investing in the region’s human capital as the primary provider of
certificate and degree programs that prepare students of all ages, as well as lifelong learning
opportunities that keep people’s skills updated, across all sectors of the regional economy.
The Consortium also provides thousands of jobs, and provides employees with avenues for
improving their skills. A large portion of the research conducted by Consortium faculty focuses
on different ways to improve the overall quality of the region.

The Consortium believes a strong collaborative partnership between the region’s colleges

and universities and the nonprofit and for-profit sectors is essential to continue improving the
human capital of the region.
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Federal Laboratory Consortium for Technology Transfer

(FLC)

The FLC is a nationwide network of over 300 federal laboratories, agencies, and research
centers that fosters commercialization best practice strategies and opportunities for
accelerating technologies from out of the lab and into the marketplace. The largest
concentration of laboratories is hosted in the Washington metropolitan area, with 104
laboratories in 13 agencies across Maryland, Virginia, West Virginia and the District of
Columbia. There are over 87,000 employees in the STEM workforce in the region.

BFLC ...

Federal Laboratory Consortium
for Technology Transfer

WASHINGTON
— METROPOLITAN AREA
(MD, VA, WV, DC)

87,192

# of regional
employees in the
STEM workforce

28 billion

$ that Mid-Atlantic
member labs represent

STATE # OF LABS

104

federal labs in

13

agencies

Maryland 72
Virginia 23
West Virginia 2
District of Columbia 7
Source: FLC
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Technology Transfer (T2) is the process by which existing knowledge,
facilities, or capabilities developed under federal research and
development funding are utilized to fulfill public and private needs. T2
professionals identify the needs of the market and strike agreements to
bring their developments into the hands of the public, which often directly
benefits from the work done in federal laboratories. Commercial items now
familiar to the public, such as GPS and memory foam, were created when
T2 offices worked with industry professionals through several mechanisms
to bring important research and technology into commercial manufacturing,
T2 professionals are versed in R&D, marketing, and the mechanisms
necessary to bring technology to market.

To support the efforts of T2 professionals, the FLC offers an extensive
toolkit, which includes the largest database of publicly available licenses
and facilities. These resources are designed to help its federal labs as

well as industry professionals seeking commercialization opportunities.
Tools like this help attract human capital resources to the region. The
continued development of advanced industries through R&D, laboratories,
and research centers will further improve the economy and technology
workforce.
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United Way of the National Capital Area

Where others see problems, United Way of the National Capital Area (NCA) sees opportunities.
The United Way NCA views the challenges of low and moderate-income neighbors as
uncultivated economic growth. By ensuring all voices are participating in the discussion,
United Way NCA rallies around common solutions for everyone in the community. United Way
NCA is uniquely positioned to convene individuals, businesses, nonprofits,
and government officials to solve some of the community’s most daunting 5
challenges. Its network of over 700 workplaces, over 500 nonprofit members, Un lted

and hundreds of individual volunteers is the catalyst that sparks change. The Y
power of this human capital led to United Way NCA’s five-year, $12.3 million Way

Community Commitment to cultivate opportunities in education, financial
stability, and health.

. . United Way
Every year in the shadow of the White House, over 160,000 students drop out of the National C.apital Area

of high school. There is an opportunity to make an impact for the 12,000 Title

I middle school students by providing critical social and educational supports

to keep them on track to graduate on time. United Way NCA refuses to allow them to become
statistics. Students who start ninth grade on time, reading at grade level and with grade-
appropriate math skills, are three-times more likely to graduate from high school.

In addition, over 260,000 residents are “unbanked,” without access to mainstream financial
services for basic transactions. A staggering 31 percent of households in the region lack the
basic financial safety net needed to endure an emergency. Without sufficient savings, too many
area residents live only a single paycheck away from homelessness. United Way NCA Financial
Empowerment Centers deliver them the skills to effectively navigate common financial systems,
as well as access to free or affordable banking products that will help them save, build credit,
and participate fully in the local economy as financially stable families.

Every resident has a critical role to play in building a thriving community. United Way NCA will
be a catalyst for action,encouraging the community to Live United and to give, advocate, or
volunteer.

Credit: United Way of the National Capital Area
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Urban Land Institute Washington (ULI)

ULI Washington is a network of over 2,100 talented and committed multi-disciplinary real
estate professionals ranging from students to top executives who come together to find
solutions to vexing land use problems. Members include architects, attorneys, engineers,
developers, investors, public officials, and others from throughout the region. Each program
and convening has, at its core, the goal of providing those who are involved in creating the built
environment with opportunities to share best practices and ideas across a broad spectrum of
issues to insure the highest quality development in our communities.

|'|T|1 . ’1!“»533!1 in ﬁm n The built environment plays a significant role in defining the quality

I of life in the region. The ability to attract talent is not dependent

B ) on employment opportunities alone. People, the region’s human

capital, want to be able to cross the street safely, live in housing
that is affordable to them, enjoy public spaces and natural
resources, buy healthy food, and move through the region quickly
and comfortably. These needs span the geographic and economic
spectrum, and the benefits of urban revitalization needed to reach
all residents and foster thriving, inclusive communities.

The metropolitan Washington region, like a handful of other core
cities that are magnets for the educated elite, attracts millennials.
ULI Washington completed a survey of over 1,300 millennials

from the region last year and found that most of the 20-37 year-
old cohort in the region is thriving, and for the most part seem
satisfied. In the coming year, ULI will further investigate whether, as
they continue to grow older, start families, and face limiting factors
such as high housing prices and school quality, they will continue
to remain in the urban core, and if not, what actions will need to be
taken to retain them.

One of the region’s most challenging obstacles to creating
housing that is affordable to all is a lack of understanding by
decision makers and citizens about the challenging issues, private
and public sector roles, complex trade-offs, and fundamental
economics in play when development projects are proposed. ULI
Washington works, through its UrbanPlan program, to educate high
school students, university students, and public officials about the
Credit: Columbia Heights Station (ULI) forces that affect real estate development in our communities.
Over the past years, ULI members have guided hundreds of
students, who hold the keys to how the region’s communities and neighborhoods will evolve, to
make them aware of how they can be a positive influence in creating thriving places.

B
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To support the continued success of the area’s current human capital and workforce,

regional leaders need to commit themselves to working together to strengthen this region’s
competitiveness. In order to succeed in the 21st century, the region needs to be well-
managed by the public sector and provide a climate that will encourage private investment
and revitalization. The region needs to define and embrace a positive identity, beyond that of
being home to the federal government, as a regjon that fosters and supports a whole range of
enterprises from data to biotech, hospitality to education, advocacy to policy, and celebrates its
cultural richness and flow of people and ideas.
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Washington Regional Association of Grantmakers (WRAG)

WRAG is a membership association of grantmakers in the Greater Washington region.
Members represent a cross-section of philanthropy, including family, community, corporate, and
independent foundations, as well as corporate giving programs, governmental grantmakers,
and grantmaking public charities. Philanthropic priorities and strategic approaches differ, but
all members have a dedication to improving the region and the lives of those who call it home.
The passion and the knowledge of the grantmaking community play a big role in helping the
human capital of our region.

The philanthropic community is often most interested in those least able to meet their own
basic human needs. In a region known for its intellectual capital and high wealth communities,
the residents of greatest need are almost invisible to the larger community. Many of these
invisible communities are people of color who are as enterprising as their counterparts, but
due to multiple factors lack the right tools to address their poverty. Philanthropy is working to
ensure that those living in poverty have the resources that they need to improve their quality of
life and their life’'s outcomes.

WRAG members fund across a broad

spectrum of issue areas including washin g ton re g Telalel
education, arts and humanities, ) )

children, youth and families, health, association of gra ntmakers
and housing. While WRAG works to B de mdvo

support their giving across the multiple
issue areas, concentrated effort has
been placed on addressing affordable
housing and addressing racism. More
than 150,000 families in the region currently need housing and that number is expected

to double in ten years. Having stable housing not only reduces the stress of everyone in the
household, allowing them to focus on work and school, but it’s the first step in addressing all of
a family’s needs.

In 2016, WRAG engaged our membership in a learning journey about the dimensions of
racism, particularly structural racism and implicit bias, through an ongoing initiative called
Putting Racism on the Table. There is a growing acknowledgment among philanthropy that
racially motivated policies and practices are often found to be at the root of disparities in areas
such as health, education, incarceration, housing, and more. Without addressing racism, many
of the societal problems of concern to grantmakers will never truly be resolved.

The region needs to make a true commitment to understanding the life experiences of all who

live here and to working to create an environment in which the region’s citizens have what they
need to thrive and succeed.
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Alexandria/Arlington Regional Workforce Council

Alexandria/Arlington Regional Workforce Council helps drive the City of Alexandria and Arlington
County’s economic growth by implementing an effective and efficient workforce development
system that delivers innovative, integrated, data-driven products and services designed and
aligned to meet the needs of businesses and job seekers. The Council envisions a region where
every business has access to a qualified, job-ready workforce and every resident has the skills
needed to connect with meaningful employment and advance in a career. The Council serves
as a local workforce development board for Elevate Virginia. This business-led Council is a
regional body responsible for coordinating businesses, economic development agencies, labor,
planning commissions, education institutions, and human services organizations to focus on
community workforce issues and develop solutions to current and prospective business needs
for a skilled labor force.

In order to continue enhancing the human capital of the region, the Council is working to

increase business engagement in order to deliver value to stakeholders and fill jobs in demand

occupations that show promise for long-term growth in industries that are strategic to the City
of Alexandria and Arlington County’s economy and strengthen the region. It is

h important to fill jobs and help individuals, including individuals with barriers,
‘\...) gain access to the middle class and demonstrate career progression. The
KANDR INGT HE 3 Council also works to ensure that workforce system public investments
Workforce COU nC|| generate a quality return to the City of Alexandria and Arlington County and

the customers served.

To support the continued success of our current human capital and workforce, organizations
should continue efforts to include elements of Emotional Intelligence concepts (social

graces, communication, language, personal habits, interpersonal skills, etc. that characterize
relationships with other people) into all levels of education and workforce training courses.
Leaders should also work together to create a common talent supply/demand analysis so that
all education and workforce development organizations can prepare common tools for their
customers to succeed in the metropolitan Washington labor market.

Credit: (Alexandria/Arlington Regional Workforce Council)
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District of Columbia Workforce Investment Council
(DC WIC)

The DC WIC’s mission is to lead the creation of a fully integrated, comprehensive workforce
development system that effectively meets the needs of businesses by providing one of the
nation’s most highly skilled talent pools. To create, support, and
sustain human capital in the District, the WIC employs a variety of
strategies to serve local and regional businesses, while providing

District workers and jobseekers access to skills training and {‘
employment opportunities to move forward into career pathways.

WORKFORCE
INVESTMENT
COUNCIL

The District of Columbia is one of the most diverse environments
in the nation, both in relation to industry composition and socio-
economically. The Federal government is the largest employer in
the area, followed by several Fortune 500 companies and a myriad
of local businesses. The education and economic disparities
within the District are daunting. Forty-nine percent of people 25
years or older hold bachelor’s degrees or higher; the national
average is 25 percent. This number is in stark contrast to the more
than 60,000 adults in the District who do not have high school
diplomas or its equivalent. This contrast in education leads to an
economic disparity across the city, especially for residents who have
historically experienced the highest unemployment and poverty
rates. The WIC is intentional about implementing strategies to
provide solutions to a wide range of needs.

The DC WIC implements a three-pronged approach to enhancing
human capital: (1) Working closely with business and industry to
understand their needs and support regional economic growth. (2)
Ensuring job-seekers have access to opportunities and effective
programming to increase their skills, knowledge, and economic

value to employers; (3) Ensuring workforce and education providers Credit: (District of
are well-equipped and effective in delivering training to create Columbia Workforce
competitive jobseekers. DC WIC's work focuses on the development of sector strategies with a Investment Council)

focus on DC’s high-demand sectors including construction, health care, information technology,
hospitality, and security and law enforcement.

In addition to sector work, the DC WIC currently implements a career pathways system across
the District, led by the Career Pathways Task Force. Career Pathways are a best practice in
workforce development and connect progressive levels of education, training, support services,
and credentials for specific occupations in a way that optimizes the progress and success

of individuals with varying levels of abilities and needs. The DC WIC will soon be announcing
innovative grant opportunities for sector-based career pathways partnerships serving D.C.
residents with high-barriers to employment.

Regionally, the DC WIC seeks to collaborate further with state and local workforce boards in
neighboring jurisdictions to align common sector strategies and career pathways approaches to
support investment in human capital. By using regional Labor Market Information (LMI) we can
better prepare the workforce to meet the needs of regional businesses and align sector work
across geographic borders. By working collaboratively, we can ensure the District, Maryland,
and Virginia are better positioned to meet the needs of the regional business community.
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Frederick County Workforce Services

Frederick County Workforce Services’ mission is to exceed expectations in the delivery of

customer-centered, market driven workforce solutions to job seekers, youth, and businesses.

Frederick County leverages local and federal funds to develop and implement workforce

development and training programs that are customized to meet individual and business

needs. Each year, staff support over 300 businesses in recruitment, hiring, and training for

new and incumbent workers. Specifically, a summer jobs program for youth serves nearly
200 young people who gain valuable, paid work

Frederick County e o e e
Workforce Services

RECRUITMENT * RETRAINING * RETENTIOMN

Frederick County has the second largest concentra-
tion of biotech companies in the state, with over
80 biotech firms calling the county home. There is

%Fmiemk County %;chen'_kcﬂunry a strong network of local support for industry and

Workfi Services business success, which substantially contributes

TMENT + KE T T  EITEA TR

Workforce Servi ces

B0 BT Y  ETRAT RE TH A T

Ni rederickwarkicom

www.frederickwarks.com to making Frederick a great place to live and work.

- Major employers represent a diverse industry base,
including, bio-pharma, professional, technical and
scientific, manufacturing, healthcare, and construc-
tion. Recent expansions of anchor businesses in
the biopharma and current and projected growth in
professional, technical, and scientific industries show
that the local economy continues to grow. The county
is also home to thousands of small businesses em-
ploying 10 or fewer employees.

Priorities for enhancing the competitiveness of the
workforce include investing in training funds and in
individuals who require and need industry related
credentials in Information Technology and CyberSe-
curity, Healthcare, Trades, Advanced Manufacturing,
and Bioscience. Similarly, Frederick partners with
businesses to support them with programs that
: offset the cost of training new workers on the job and
ii;g;?ffgggmy help fund training for current workers who need additional skills to allow the business to stay
Workforce Services) competitive. In addition, the county is making work-based learning, apprenticeship, and paid
internship experiences a priority strategy to address the gap between formal classroom train-
ing and education, and practical application of skills on the job.

Credit: Chamber

The region’s strong education network and diverse industry base contribute greatly to the
success of its workforce. As talent gaps continue to emerge, it will be critical to keep busi-
nesses and industries engaged in efforts to attract, train and hire the workers that they
need. Providing access to opportunities where businesses can lead the development of hu-
man capital and workforce pipelines will ensure future workforce development programs and
initiatives are successful.
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The SkillSource Group, Inc.

In 2002, the SkillSource Group, Inc. (SkillSource) was created as the non-profit entity of the
Northern Virginia Workforce Development Board (NVWDB) with a mandate for fiscal over-
sight and resource development in support of the programs and services of the NVWDB.
Recognizing the importance of investing in the region’s human capital, SkillSource’s mission
is to catalyze a world class, globally competitive business environment in Northern Virginia
with the goal to offer world-class preparation to every Northern Virginia resident at its six (6)
One-Stop Employment Centers, known as SkillSource Centers that serve over 1.9 million
residents and tens of thousands of businesses in Fairfax, Loudoun and Prince William coun-
ties and the cities of Fairfax, Falls Church, Manassas and Manassas Park. In FY 2016, the
SkillSource Centers hosted close to 57,000 jobseeker visits.

SkillSource has enhanced workforce services by reaching out to non-traditional populations
throughout the region. Some of these efforts have been directly tied to employment and
training issues, but others have directed resources to improving access to employment op-
portunities that have not necessarily been available to diverse segments of the community.
SkillSource provides free employment and training
services to assist low-income adults, low-skilled-
workers, dislocated workers and low-income youth
ages 16-24 who face barriers to employment.
SkillSource also manages several programs serving
ex-offenders through the Fairfax County Sheriff
Employment Center located within the Fairfax
County Jail Pre-Release Center (PRC). Funding from
COG has played a critical role in the success of this
initiative over the past several years, supporting the
purchase of a van and drivers to transport inmates
to jobs throughout Fairfax County.

RN TGDMERY
COUNTY, MO

Understanding that the U.S. Military is one of the Ao

greatest supporters of human capital in this coun- COUNTY e
try, SkillSource has developed a robust veterans’ PR
employment and training program over the past
several years and has placed close to 400 veterans
into sustainable employment. SkillSource has also

provided adult jobseekers with comprehensive SK'LLSUUHCE
¥ GROUP N

entrepreneurial training and technical assistance
to assist with new job creation and small business Morthern Virginia Workforce System
growth since 2008.

SkillSource recognizes that the growth and devel- LI

opment of human capital is more than just putting

people into jobs. The community needs to continue

working together to align the wide variety of organizations in the public workforce system in-
cluding employers, workforce agencies, non-profit organizations, and elected officials to cre-
ate a strong and economically viable region. Our collective strength is our willingness to work
together to best support employers and jobseekers to attract human capital to our region.
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WorkSource Montgomery (WSM)

WorkSource Montgomery is linking local and regional economic development and workforce
efforts by developing a deep understanding of target and emerging industry demands, creat-
ing sustainable workforce solutions that are tailored to the region, increasing the ability for
individuals to compete for higher-quality jobs and the employers to compete within the mar-
ketplace. Most importantly, it is creating lasting change in the Montgomery County’s labor
market system. WSM’s mission is to meet the talent attraction, development, and retention
needs of strategic industries, meet the needs of the underemployed and unemployed, and to
develop career pathways that lead to sustainable wage jobs and support a thriving mission.

WorkSource Montgomery supports human capital by collaborating with the career creators

to develop the qualified talent pipeline needed to ensure a robust labor market for current

demand and careers of the future. For the diverse population of career-seekers, WorkSource
Montgomery provides workshops, assessments, career counsel-
ing, industry recognized job training and placement, and retention
supports,

k Montgomery County is a major hub for high-paying careers, and
WOI‘ S{)l] I'CE.' many of the country’s top businesses and government agencies

MONTIGOMERTY  areeither headquartered here or have a major presence. These
organizations are seeking highly skilled professionals, often with
8 Fuuus on JUh [:reaturs advanced degrees, in high-growth industries, such as IT, cyber-
security and biotechnology. WSM provides a variety of workforce
and economic development services and support to Montgomery
Industry guides strategic workforce County businesses and residents. Montgomery is among the
design in Montgomery County. best-educated and wealthiest counties in the United States: 57.4
percent of individuals over 25 have a bachelor’s degree, median
g ‘}5 & T@l A household income is more than $98,000 (vs. $53,500 for the US),
the unemployment rate as of May 2016 is 3.3 percent, and the

poverty rate is 7.2 percent.
Increasing economic competitive of cur
employers means focusing on talent.
WorkSource Montgomery partners with over 220 community

partners representing organizations in Montgomery County and
throughout the metropolitan region. WSM is committed to developing and sustaining a qual-
ity and innovative workforce in the County. They are focusing on Industry Alliances to create
substantial impact and outcomes for the targeted industry. A priority is to develop a deep
understanding of the skills gap between the skills job seekers currently have and the skills
employers need to fill their open positions and to improve the Montgomery County Job Center
operations to make them the ‘go to’ place for both business and jobseekers.

For the region to continue to thrive, it must work together to grow Workforce Development
capacity to enhance an industry sector approach as a means of providing services to employ-
ers. The region also needs to support youth and adult skills development through job search
assistance, skills assessment, coaching, and skills training that result in obtaining an indus-
try recognized certificate or a credential.
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OPPORTUNITIES TO SUPPORT
THE HUMAN CAPITAL OF OUR REGION

Metropolitan Washington is a region of many strengths and advantages. It has a highly
educated workforce, a thriving economy and a high quality of life. The leaders of the region
all share a common goal of creating a better place for residents to live, work, and play. To
invest in human capital, the region must continue to implement efforts to improve all aspects
of its communities. Infrastructure—from housing
and schools, to roads and public transportation—all
influence where individuals choose to invest their
human capital. While the region has a lot to offer,
issues such as increasing cost of living, gentrifica-
tion, and regional disparities need to be addressed.
Human capital directly effects the region’s eco-
nomic competitiveness and opportunities to grow
the global economy. The public and private sectors
need to continue to collaborate on opportunities to
improve the region and continue creating an envi-
ronment to attract people to stay.

Recommendations

1. SUPPORT INVESTMENT IN ECONOMIC
CLUSTERS —
Continue efforts to focus on the seven regional
economic clusters: advocacy, information and
communications technology, science and secu-
rity technology, biology and health technology,
business and financial services, media and
information services, and leisure and business
hospitality services to help grow the region’s
current export economy, support systems, and
attract talent to the region.

2. CONTINUE TO STUDY AND INVEST IN ACTIVITY
CENTERS — Analyze performance of individual
Activity Centers among other Centers of the
same place type or opportunity type, or within
the same jurisdiction, to identify “high perform-
ers.” These high performer Centers will provide
a set of diverse, aspirational examples of strong
Centers to help communities benchmark their
progress, and facilitate regional knowledge shar-
ing and dissemination of best practices.

Credit: Driver in Training (Steve Fernie/Flickr)
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Credit: Board of Trade Event (Geoff Livingston/Flickr)

3. SUPPORT WORKFORCE DEVELOPMENT THROUGH INFRASTRUCTURE
INVESTMENT — As part of its work with the Commerce Department’s national
Communities that Work Partnership, COG is leading a regional team of public and private
sector leaders to advance workforce development and job opportunities, especially among
low-income and low-skill workers in the region’s rapidly growing stormwater infrastructure
sector, which is expected to receive $10 billion in investment in the next decade. The goal
is to create a robust system for training and credentialing to meet the need for stormwater
management, an industry that is expected to create jobs that cannot be exported, stimu-
late regional economies, and provide environmental benefits.

4. COLLABORATE WITH WORKFORCE INVESTMENT BOARDS (WIBS) AND WORKFORCE
INVESTMENT COUNCILS (WICS) — Partner with the WIBs and WICs in the District of
Columbia, Maryland, and Virginia to implement workforce development strategies through-
out the region. Increase collaboration amongst the individual boards to further coordinate
efforts regjonally. Align workforce development with education services and the needs
of the business community to make sure resources are integrated with the needs of the
employment market.

5. ADVANCE STRATEGIES FOR INCLUSIVE ECONOMIC DEVELOPMENT — Encourage
strategies and programs to incorporate equity, transparency, sustainability, and community
engagement in all aspects of economic development. Ensure equality of opportunity for all
communities, especially those with higher unemployment levels. As we continue to grow
our economy we need to remain cognizant of all equity emphasis areas and ensure their
growth is at the forefront of our efforts.

56 | STATE OF THE REGION: HUMAN CAPITAL REPORT February 2017 COG Board Packet 94



APPENDIX

Table 10

JURISDICTION

District of Columbia
Arlington County
City of Alexandria

Central Jurisdictions

Montgomery County
City of Rockville
City of Gaithersburg
Prince George's County
Fairfax County
City of Fairfax
City of Falls Church

Inner Suburbs

Loudoun County
Prince William County
City of Manassas
City of Manassas Park
Charles County
Frederick County

City of Frederick

Quter Suburbs

Virginia Jurisdictions
Maryland Jurisdictions

COG REGION

Summary of Intermediate Employment Forecasts,
Round 9.0 Cooperative Forecasts (Thousands)

2015 2020
798.3 846.3
209.6 213.2
106.2 110.1

1,114.1 1,169.6
520.2 5435
76.9 78.3
46.4 47.6
338.6 349.0
654.1 702.6
20.8 219
12.0 14.3

1,545.6 1,631.4

164.2 188.0
144.6 165.0
25.7 26.9
4.6 4.7
46.6 47.0
106.2 110.6
50.1 51.8
492.0 542.1

1,341.9 1,446.6 1,563.8 1,675.1 1,774.8 1,873.3 1,963.2
1,011.5 1,050.2 1,103.7 1,153.7 1,196.0 1,239.9 1,282.5

3,151.7 3,343.0 3,562.6 3,766.7 3,949.0 4,125.0 4,291.2

2025

895.1
225.2
121.8

1,242.1

5725
80.5
50.0

366.3

749.3
228
16.2

1,727.1

211.0
184.4
28.3
4.8
49.2
115.6
53.5

593.4

2030 2035
937.9 978.2
242.1 255.8
127.3 135.3

1,307.3 1,369.2
604.5 627.4
82.5 86.8
52.7 56.1
375.7 385.5
790.6 827.8
23.7 24.6
17.6 18.0

1,812.1 1,883.3

2355 255.6
204.5 2231
28.8 29.6
4.9 5.0
52.2 55.4
121.3 127.8
55.4 57.3
647.3 696.5

2015 to 2045 Growth

2040 2045 |Number % Change Share
1,011.8 1,045.4| 247.1 31.0% 21.7%
267.6 279.6 69.9 33.4% 6.1%
142.7 155.1 48.9 46.0% 4.3%
1,422.2 1,480.0| 365.9 32.8% 32.1%
653.9 678.7| 158.5 30.5% 13.9%
91.2 96.8 19.8 25.8% 1.7%
61.1 65.7 19.3 41.5% 1.7%
393.3 402.1 63.6 18.8% 5.6%
864.5 898.1] 244.0 37.3% 21.4%
25.6 26.6 5.8 28.0% 0.5%
18.3 18.6 6.6 55.0% 0.6%
1,955.7 2,024.1| 478.6 31.0% 42.0%
2739 290.8| 126.5 77.1% 11.1%
245.1 258.3| 113.7 78.6% 10.0%
30.3 31.0 5.3 20.7% 0.5%
5.1 5.2 0.6 12.5% 0.1%
58.8 61.5 14.9 32.0% 1.3%
133.9 140.2 34.0 32.0% 3.0%
59.2 61.2 11.1 22.2% 1.0%
747.2 787.0 295.0 60.0% 25.9%
621.4 48.7% 54.5%
271.0 27.8% 23.8%
1,139.5 36.2% 100.0%

Source: COG’s Cooperative Forecasting and Data Subcommittee
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Table 11

JURISDICTION

District of Columbia
Arlington County
City of Alexandria

Central Jurisdictions

Montgomery County
City of Rockville
City of Gaithersburg
Prince George's County
Fairfax County
City of Fairfax
City of Falls Church

Inner Suburbs

Loudoun County
Prince William County
City of Manassas
City of Manassas Park
Charles County
Frederick County

City of Frederick

Outer Suburbs

Virginia Jurisdictions
Maryland Jurisdictions

COG REGION

58 | STATE OF THE REGION: HUMAN CAPITAL REPORT

Summary of Intermediate Population Forecasts, Round 9.0

Cooperative Forecasts (Thousands)

2015 2020 2025 2030 2035 2040 2045
672.2 729.5 787.1 842.2 893.9 940.7 987.2
220.5 232.7 244.8 256.0 266.3 278.1 289.5
147.6 159.2 167.5 172.8 180.5 190.8 208.5

1,040.4 1,121.4 1,199.4 1,270.9 1,340.7 1,409.6 1,485.2

1,015.3 1,052.0 11,0873 11,1288 1,167.7 1,197.1 1,223.3
66.3 715 76.9 80.4 83.6 86.8 89.9
67.1 70.7 74.6 78.7 82.4 86.1 89.3

904.4 923.1 938.0 953.0 967.8 982.4 995.9

1,125.4 1,1625 1,213.2 1,264.7 13143 13625 1,406.7
24.7 26.0 26.4 26.9 27.4 27.9 28.3
13.1 14.2 15.5 16.4 17.0 17.3 17.6

3,082.9 3,177.9 3,280.4 3,389.8 3,494.2 3,587.1 3,671.9
363.5 414.7 451.1 470.7 484.4 4925 497.5
431.2 464.7 496.7 521.3 541.9 558.9 572.8

425 43.8 455 47.5 49.0 50.6 52.1
14.3 15.9 15.9 15.9 15.9 15.9 15.9
150.8 167.0 178.2 194.7 207.5 218.6 236.5
246.5 267.8 288.7 303.6 3194 332.2 344.1
70.4 79.4 87.0 89.6 911 92.8 93.1

1,248.8 1,373.9 1,476.1 1,553.6 1,618.1 1,668.6 1,719.0

2,382.8 2,633.6 2,676.6 2,792.1 2,896.7 2,994.4 3,089.0
2,317.0 2,410.0 2,492.2 2,680.0 2,662.4 2,730.2 2,799.8

5,372.0 5,673.1 5,956.0 6,214.3 6,453.0 6,665.3 6,876.0

2015 to 2045 Growth
Number % Change

315.0
69.0
60.8

444.8

208.1
23.6
22.2
91.4

281.4

3.7
4.5

589.0

134.0
141.6
9.7
1.6
85.7
97.6
22.7

470.2

706.1
482.8

1,504.0

46.9%
31.3%
41.2%

42.7%

20.5%
35.6%
33.0%
10.1%
25.0%
14.8%
34.4%

19.1%

36.9%
32.8%
22.7%
11.1%
56.8%
39.6%
32.2%

37.7%

29.6%
20.8%

Share

20.9%
4.6%
4.0%

29.6%

13.8%
1.6%
1.5%
6.1%

18.7%
0.2%
0.3%

39.2%

8.9%
9.4%
0.6%
0.1%
5.7%
6.5%
1.5%

31.3%

47.0%
32.1%

28.0% 100.0%

Source: COG’s Cooperative Forecasting and Data Subcommittee
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Table 12

JURISDICTION

District of Columbia
Arlington County
City of Alexandria

Central Jurisdictions

Montgomery County
City of Rockville
City of Gaithersburg
Prince George's County
Fairfax County
City of Fairfax
City of Falls Church

Inner Suburbs

Loudoun County
Prince William County
City of Manassas
City of Manassas Park
Charles County
Frederick County

City of Frederick

Outer Suburbs

Virginia Jurisdictions
Maryland Jurisdictions

COG REGION

Summary of Intermediate Household Forecasts,
Round 9.0 Cooperative Forecasts (Thousands)

2015 2020 2025 2030 2035 2040 2045
297.1 319.3 341.0 362.5 380.6 396.2 411.9
103.6 109.3 115.2 120.7 125.8 131.1 136.3

71.2 75.7 80.8 84.1 87.8 92.9 107.1
471.9 504.3 537.0 567.3 594.3 620.3 655.2
374.9 391.1 405.6 422.3 438.1 450.9 461.9
26.4 28.5 30.8 325 34.0 354 36.8
24.7 26.0 275 28.9 30.5 32.1 33.4
3211 334.3 343.9 355.5 363.3 370.0 376.8
403.9 421.1 4445 467.8 490.2 511.9 531.8
9.2 9.7 9.9 10.0 10.2 10.3 10.5
55 6.2 6.9 7.4 7.7 7.9 8.1

1,114.7 1,162.5 1,210.7 1,263.0 1,309.4 1,351.1 1,389.2

121.1 137.9 150.8 158.6 164.3 167.6 169.3
140.4 151.9 164.4 173.8 181.6 187.9 192.9
13.6 14.2 15.0 15.4 15.7 16.0 16.4
4.5 5.0 5.0 5.0 5.0 5.0 5.0
53.7 60.3 65.5 72.9 78.6 83.4 92.2
89.5 99.0 107.9 115.1 121.1 126.5 131.2
27.3 30.9 34.1 35.2 35.9 36.6 36.7
422.7 468.3 508.6 540.8 566.5 586.6 606.9
873.1 931.1 992.5 1,042.8 1,088.5 1,130.8 1,177.3
839.1 884.7 922.9 965.8 1,001.1 1,030.9 1,062.1

2,009.3 2,135.1 2,256.4 2,371.1 2,470.2 2,557.9 2,651.3

2015 to 2045 Growth

Number % Change

114.8
32.6
35.9

183.3

87.1
10.3
8.8
55.6
127.9
1.3
2.6

274.5

48.2
52.5
2.7
0.5
38.5
41.7
9.5

184.1

304.2
222.9

641.9

38.6%
31.5%
50.4%

38.8%

23.2%
39.0%
35.5%
17.3%
31.7%
13.8%
47.3%

24.6%

39.8%
37.4%
19.9%
11.7%
71.8%
46.6%
34.8%

43.6%

34.8%
26.6%

31.9%

Share

17.9%
5.1%
5.6%

28.6%

13.6%
1.6%
1.4%
8.7%

19.9%
0.2%
0.4%

42.8%

7.5%
8.2%
0.4%
0.1%
6.0%
6.5%
1.5%

28.7%

47.4%
34.7%

100.0%

Source: COG’s Cooperative Forecasting and Data Subcommittee
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Resolution R15-2017
February 8, 2017

METROPOLITAN WASHINGTON COUNCIL OF GOVERNMENTS
777 NORTH CAPITOL STREET, NE
WASHINGTON, DC 20002

RESOLUTION ACCEPTING THE 2017 STATE OF THE REGION: HUMAN CAPITAL REPORT

WHEREAS, the Metropolitan Washington Council of Governments (COG) is comprised of the
23 jurisdictions of the National Capital Region's local governments and their governing officials, plus
area members of the Maryland and Virginia legislatures and the U.S. Senate and House of
Representatives, and COG provides a focus for action on issues of regional concern; and

WHEREAS, staff has produced the 2017 State of the Region: Human Capital Report detailing
the account of the people living in metropolitan Washington, and an analysis of how they apply their
unigue human capital in a region is woven together by its infrastructure, human capital, economy, to
determine a region’s prosperity, accessibility, livability, and sustainability.

WHEREAS, the 2017 State of the Region: Human Capital Report captures a combined view
of a population through education, employment, and workforce to show how human capital can
influence a region’s social environment, political environment, education system, and public and
private institutions; and

WHEREAS, the board will be working to strengthen workforce development and human
services in 2017 - starting with the release of this report - to support the human infrastructure
needed to support economic growth and prosperity in our region.

NOW, THEREFORE, BE IT RESOLVED BY THE BOARD OF DIRECTORS OF THE METROPOLITAN
WASHINGTON COUNCIL OF GOVERNMENTS THAT:

The board accepts the 2017 State of the Region: Human Capital Report and directs its

Executive Director, or his designee, to distribute the report to member jurisdictions and regional
stakeholders.
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AGENDA ITEM #12

OTHER BUSINESS



AGENDA ITEM #13

ADJOURN
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