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Northern Virginia JOB POSTINGS

OPENINGS BY OCCUPATIONS OPENINGS BY EMPLOYERS

Occupations Employers

Soc Occupation Employer Name
11-3021.00 Computer and Information Systems Managers \ Leidos

15-1252.00 Software Developers : Prince William County Public Schools
15-1244.00 Network and Computer Systems Administrators ) Loudoun County, Virginia

15-1232.00 Computer User Support Specialists , SAIC

13-1111.00 Management Analysts ’ Ampcus Inc
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15-1299.08 Computer Systems Engineers/Architects ¥ Deloitte
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41-1011.00 First-Line Supervisors of Retail Sales Workers ¥ Booz Allen
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41-2031.00 Retail Salespersons , Inova Health System
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15-1212.00 Information Security Analysts , Diverse Lynx
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29-1141.00 Registered Nurses § CACl International Inc

e 123,000 jobs open across Northern Virginia
*~ 54% of the total jobs posted across Northern Virginia are in Fairfax County
*  FFXCounty’s Labor Force is about 22%‘of Metro DC’s 3M+ Labor Force



Career
Exploration

Mentoring
Program

Engage Economically Disadvantaged

Middle and High School Students
Discover their Potential Through
Career. Exploration, Mentorship,

and«Job Readiness and Placement

N

Job Readiness
& Placement

think 4

BIG for kids FAIRFAX COUNTY

CALLING ALL
FAIRFAX COUNTY
BUSINESSES!

Join us in breaking the cycle of poverty in Fairfax County, and build your talent pipeline in the
process! We are committed to connecting middle and high school students with companies
across all industries through career exploration, mentorship, and job readiness/placement.
Help be a part of the change in our community.

See the map below for locations of Think Big for Kids programming. These schools have been
approved by Fairfax County Public Schools. Additional schools, as well as affiliate nonprofit
organizations, are expected to be added.

/\_\ NEXT STEPS/DETAILS:
AN

* Affirm your company’s
commitment to facilitate
monthly, hour-long career
showcases, and identify
volunteer presenters from
your company.

The FCEDA and Think Big for
Kids team will work with your
company’s team to provide
templates to build out your
career showcases, spotlight
your various positions/
industry, and coordinate

@ {atherine Johaicn Middie Schoc Ea D logistics.

Jermantown Road, Fairfax 22050

TARGEY SCHOOLS (PCPS RECOMMENDED)

@ Koy Mddis Schoal
6402 Pranconta Road, Springfield 22150

Marndon Middle School

¥ 901 Locust Sareat, Harndon 20170

Starting Fall 2023, career
A \ 7 showcases will start monthly
© 4301 Ueion Mt Aoed, Cllten 20124 I \/ across all five schools, with
. g potential for additional
schools and affiliate partner
INTERESTED IN GETTING YOUR COMPANY INVOLVED? organizations.
CONTACT LAYLA MAILOUDI, LMAILOUDI@FCEDA.ORG.

@ cimes Mdde School
6525 Mortrose Strest, Alexandria 22512

July 2023




Greater Washington - Co"eges and Universities Find Your College: College Navigator Link Handshake Additional Resources N 0 t h e r n

Virginia

® Higher Education o +

Academic Program Area

Howard <
~~_,/_ Brookiyn Park
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L CH YOUR CAREER HERE

WorkinNorthernVirginia.com
Powered by Fairfax County Economic Development Authority

., Columbia

Catocy;,

., Germantown

Major z . Glen Bumie
. Olney 5

G A Poolesville . L
ithersbure . ee
Computer Software neeri Purcellvile | Seneca Creek oSalthershurg 2 _Seven Gre
State Park

o Loy Pasaden;

S Bl |[dentify Early Career Talent

4200 Connecticut Ave
NW

Washington on:
Anne
DC Arundel

HBCU Wi L, ) 20008
i 1,000-4,999

* Greater Washington Region

Computer Software
Engineering

@ Diversity Indicators

Yes

Women's College

Select...
More info

| ol | College/University Research Tool

Fairfax
Hispanic Serving Institution
$ Newington
Fauquier
Select... Warrenton - ' N2 — =
J _ Lorton A

Veteran Serving Institution Bt/ Piscataway Park

_ CRRC e © 110+ Colleges and Universities
via Handshake

S Charlac

s Handshake

 _Internships/Apprenticeships

The #1 college-to- = | e Career Fairs/Career Guide Ads
careenr network




Partnerships
v State Department of Veteran Services & Employment Commission
v" Hiring our Heroes & Hire Vets Now

Quarterly surveys with Virginia Values Veterans (V3)

v" Double Certified Orgs in last 12 months to 1,400

Engagement w/Northern Virginia Military Installations

Multiple Networking and Job Fairs Coming Up

v'  https://workinnorthernvirginia.com/events/
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Veterans SeTvl{:!:gmn ASSISTANCE PROGRAM




Diversity Organizations Across Region

— AV, V¢
WIT OMEN IN TECHNOLOGY

The Cyber Guild

National Society of Black Engineers

NORTHERN VIRGINIA

_< || BLACK CHAMBER
OF COMMERCE

. i 1 NOVA Hispanic
Multi Cultural Chambers Alliance Chamber of Commerce

As1an American
Chdmber of Commerce

Women in Cyber Security -




STARs

SKILLED THROUGH
ALTERNATIVE ROUTES

stellarworx®

EMPLOYERS CANDIDATES

*STARs (noun) — There are 70+ million adults in the U.S. n Op pD rtu n ity

who are Skilled Through Alternative Routes such as

community college, workforce training, bootcamps, v @ WD rk
certificate programs, military service or on-the-job

learning, rather than through a bachelor’s degree. STARs

include the majority of Black, Hispanic, and essential

workers, as well as veterans.

Look beyond degrees
and hire for skills

Stellarworx is a faster way for employers to find and
hire workers who are Skilled Through Alternative Routes
(STARs) rather than through a bachelor’s degree.

Ready to get started?

Request a demo

PROVIDERS

Find, vet, and hire non- Discover a career where Launch careers that match
traditional candidates. your skills can shine. potential.

ONE STOP SHOP NO DEGREE? NO PROBLEM A MARKETPLACE FOR ALL

Learn more at Stellarworx.org

A faster way to match trained

professionals who are

Skilled Through Alternative Routes
(STARs) with inclusive employers
that are ready to hire.

One-Stop Shop

An all-in-one solution that connects employers to
various training providers and a pipeline of skilled
talent.

Diversity by Design
A direct path for hiring diverse and qualified
candidates because each one is a STAR.

Skills-Based Matching

Confidence in being matched to only the BEST
candidates that meet your skills criteria.


https://www.stellarworx.org/

CBRE Scoring Tech Talent 2023

Evolving Workfoeces Scoring Yech Talent 2023

4 Washington, DC. Score: 6673

EMPLOYMENT DREAKDOWN WORKFORCE DIVERSITY (2021) OFFICE RENT & VACANCY TRENDS

bt 1t 1 i o market for educational attainment

v OB S O ) 06 " Bart (F6G) 0 Vocancy
ANNUAL OPERATING COSTS (2022) # I

#4 $57M $3M
most diverse large tech market for women

TOP § INDUSTRIES EMPLOYING TECH TALENT (2021)
AVERAGE APARTMENT RENT (2022)

ool LB I $2040

TALENT PIPELINE & DIVERSITY

Dogree Compiations (021 Total Growth 2011 Nale Female

TOP 10 MOST CONCENTRATED MARKETS FOR SOFTWARE ENGINEERS i inase : - POPULATION TRENDS (2021)
EMPLOYED IN THE TECH INDUSTRY (2021)* e T ) 7 y

6% ToA% 651 646% BAAE b w e e e e o
Sl i Bl average tech talent wages
T S 52 SAT% S e =5 5 o

Washington, DC:521% sl e B




Northern
V|fg|n|a Work Live Cufture NewsandEvents  About
INNOVATION LIVES HERE

Career Capital: Jobs in Northern
Virginia

Innovation lives here. Over the last two decades, we have undergone a transformation. We've
flipped the script: once known as a suburb of Washington, D.C., Northern Virginia is now a

Find a Job

Upskilling Resources

<. Explore Communities

Fort Belvoir Career Summit

Find a Job

WorkinNorthernVirginia.com

« . NOVA EDA
 Digital Advertising
« Averaging 50K Hits Per Month

« Approximately 10% Connecting Directly
to our Companies Career Sites

« NVTC’s Jobs Board Page
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