








During the Third Annual City of Alexandria Commuter Challenge, fourteen companies and over 500 employees participated 

in a fun and friendly two week competition to encourage participants to drive alone less and use alternative methods 

of transportation. 

For two weeks during April 1-12, companies competed to promote commutes by bus, train, bike, walk, telecommute or 

car/vanpool to their employees. Three Companies were awarded grand prizes for their participation, resulting in either 

lunch or ice cream for their entire company. These three grand prizes were for highest percentage improved vehicle miles

traveled, highest percentage improved number of trips using alternative transportation, and highest percentage 

employee participation.

Individuals also had a chance to win. Each week participants who chose a sustainable mode of transportation for at least one

day a week were eligible to win one of 50 prizes per week. Individuals could also win a T-shirt (one per day) by posting to the

Commuter Challenge Facebook or Twitter. 

These commute trips were tracked and recorded by using the “Commute Log” function on CommuterConnections.org. This 

 calendar view enables each participant in the Commuter Challenge to enter in and edit his or her commutes per day. This

method was used to create a much more user-friendly atmosphere than in previous years. The Commuter Challenge reduced

vehicle miles traveled by 64,000 and saved 2,500 gallons of gasoline.

Welcome to the sixteenth annual Commuter Connections Employer Recognition Awards ceremony. We are here to honor a 

select group of employers whose exemplary support of transportation alternatives and practices, such as ridesharing, 

bicycling, public transit and teleworking, create a better quality of life for employees, and our region. 

The Commuter Connections Employer Services program offers a comprehensive suite of transportation services dedicated to

helping employers throughout the region set up and expand commuter benefits for their employees. These programs assist

employers to attract and retain a quality workforce, improve their bottom line, and can also assist in acquiring Leadership in

Energy & Environmental Design (LEED) certification credits.

On behalf of Commuter Connections, please join me in congratulating the recipients of the 2013 Employer Recognition

Awards who have worked hard in dedicating resources to meet the commuting challenges of their employees while helping

our community become a better, healthier and more sustainable place to live and work. They are shining examples to other

organizations within the region.

Sincerely,

Sandra L. Brecher

Chief

Montgomery County Commuter Services
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Incentives

Commuter incentives reward and encourage employees for using alternative means of commuting. They also help to attract

and retain employees. Incentives can come in many forms from transit and vanpool subsidies or pre-tax benefits to preferred

or discounted parking for carpools and vanpools. Other incentives might include offering flextime schedules or the provision

of facilities and equipment such as showers and lockers for those who bicycle or walk to work, on-site amenities, free shuttle

service, or laptops for teleworkers.

Marketing

Promoting the merits of ridesharing, transit and teleworking within a company is an essential part of a successful commuter

program. Companies who educate and advocate alternative commuting options enjoy high employee participation rates in

such methods. With knowledge of the available choices, employees are empowered to make well-informed decisions about

better and smarter ways to get to work. They arrive less stressed and more able to be productive on the job. Marketing

of commuter information and available benefits serves as an influential aspect behind helping to change commuter drive

alone patterns to and from work.

Teleworking    

Teleworking at home, at a local telework or co-working center, or at an employer’s satellite office, allows employees to 

dramatically reduce or completely eliminate the time and money spent commuting to and from work, one or more days per

week. For employers, savings may come in the form of reduced overhead for office space and parking costs. In addition, 

teleworking provides for lower absenteeism, higher productivity and helps businesses attract and retain qualified employees.

The Employer Services Sales Team Achievement Award is given to the Commuter Connections Employer Services sales team

that has most successfully met its goal of partnering with employers to develop and expand commute benefit offerings.

There are a total of ten Employer Services sales teams with twenty-two representatives in the Washington metropolitan re-

gion who cultivate and support employer based transportation programs.

The TPB’s Commuter Connections program is pleased to honor the Prince George’s County Department of Public Works and

Transportation with the Employer Services Sales Team Achievement Award. During the past year with a full time sales staff

equivalent of 2 representatives, over 1,600 contacts were made with employers within Prince George’s County and 11 

meetings were held. As a result of their efforts, the Prince George’s County Employer Services Program has added 11 new

clients of various levels and expanded their total list of high-impact employer commute programs to 28.

The Prince George’s County sales team also attends employer transportation fairs and related onsite events, and conducts

seminars and workshops. Selection of the 2013 Sales Team Achievement award recipient was based on information 

provided by the Employer Services sales teams as part of their required monthly reports to COG/TPB, and through on-going 

 database verifications.
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