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Corinne Arriaga, AICP, CPH

Senior Transportation Planner at City of Sarasota

Over 7 years of planning experience in the public sector

MPH from University of South Florida – Go Bulls!

Co-Chair of EDI Committee

Why I joined: I work towards creating inclusive, diverse, and healthy communities. 

I’m passionate about seeking social, racial, and economic justice. 
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Overview
of the EDI Committee



APA Florida Equity, Diversity, and Inclusion 
(EDI) Mission Statement

APA Florida celebrates equity, diversity, and inclusiveness and believe we can

accomplish more through a genuine and authentic partnership with others and

promote a commitment to excellence in service to Florida’s communities. We strive

to make our commitment to equity, diversity and inclusion integral to our

organizational structure, policies, practice, committees, staff, sponsors, goals, and

vision. We want to engage people of all backgrounds and experiences and seek to

foster a culture of respect, openness, learning, integrity, honesty and a sense of fun.



Initiatives
to serve all members and communities



EDI Initiatives - APA National
• Diversity and Inclusion Strategy – 2017

• Social Equity Task Force – 2018

• Planning for Equity Policy Guide – 2019

• Equity, Diversity, and Inclusion (EDI) Committee chaired by 
South Florida planner Silvia Vargas, FAICP – 2019

• Statement on Righting the Wrongs of Inequality – 2020

• Voices of Equity video series – 2020

• American Institute of Certified Planners (AICP) Equity CM 
requirements - 2021

• AICP Code of Ethics update – 2021

• National Conversations about EDI Committees - 2023

"Respect the experience, knowledge, 
and history of all people....

Incorporate equity principles and 
strategies...

Recognize our unique responsibility 
to eliminate historic patterns of 
inequity...

Work to achieve economic, social, 
and racial equity.

Seek social justice by identifying and 
working to expand choice and 
opportunity for all persons...

Increase opportunities for members 
of underrepresented groups to enter 
and succeed in the profession....”

AICP Code of Ethics (2021)



EDI Initiatives - APA Florida 

• Did 2020 and 2023 EDI surveys of members – next in 2026

• Created/updated Chapter EDI Strategy adopted by Chapter's 
Executive Committee 

• Did 2022 and 2024 EDI surveys of Chapter leadership

• Awarded 2022 APA grant for EDI trainings for Chapter 
leaders/members

• Served on Chapter's Nominating Committees for elected 
officers and FAICP nominations

• Integrated EDI into the Chapter operations plan, legislative 
platform, bylaws, and Community Planning Assistance Team 
application

• Authored several Florida Planning articles and APA National blog 
posts



EDI Initiatives - APA Florida 

• Organized or participated in 44 webinars, events, and Florida 
Planning Conference (FPC) sessions with over 2,600 attendees:

• EDI Forums for input on issues and Chapter EDI Strategy

• Annual webinar on submitting FPC sessions

• Two sessions at the National Planning Conference (NPC)

• Created Best EDI Workplace award given at FPC

• Submitted EDI-focused comments on national initiatives:

• Amendments to the AICP Code of Ethics 

• Planning Accreditation Board’s accreditation standards for 
universities

• APA Equity in Zoning Policy Guide

• Served on multiple APA National Committees and working groups 
to update AICP exam



Resources
for our members and communities



EDI Resources

Florida.Planning.org/edi

Visit our website:



EDI Resources

• EDI Resource Guide on website

• Podcasts, videos, books, articles, 
email newsletters

• Feedback form to share a 
resource

• Variety of topics:

• Awareness

• Mentorship & Career Advancement

• Community Engagement and 
Empowerment

*Last updated 10/30/2022



APA Florida: Planner to Leader



EDI Resources: EDI Webinars and Videos

25+ videos on 

the APA Florida 

YouTube 

channel

LGBTQ+ RACE, RELIGION, CULTURE

EMPOWERMENT & INCLUSIVITY WOMEN IN PLANNING POLICY



EDI Resources

We work with partner organizations to host webinars and/or 
contribute to blog posts focused on EDI related issues

Webinar partnerships have included:
• Equity Florida
• BEEP
• MetroPlan Orlando

• APA Divisions/Interest Groups: LGBTQ and Planning, Private Practice, 
Asian and Pacific Islander 

Blogs on APA Florida’s EDI LinkedIn page include:
• Focus on AV technology, older adults, and individuals with disabilities
• Women’s History Month
• Older Americans Month



Small Group Discussions



Let’s Get the Conversation Started

• Topic: Diverse planners’ recruitment, retention, 
promotion, and leadership

• What are some barriers or successes in these areas 
throughout the region?

• What opportunities are available that you can 
implement to reduce barriers or build on your 
successes?



Let’s Get the Conversation Started

• Topic: Promote a welcoming environment and 
community for diverse planners to share experiences, 
find or become mentors, and access career 
opportunities and professional growth

• What are some barriers or successes that you have 
experiences in these areas throughout the region?

• What opportunities are available that you can 
implement to reduce barriers or build on your 
successes?



Thank you!

Corinne Arriaga, AICP, CPH

Senior Transportation Planner at City of Sarasota

Corinne.Arriaga@sarasotafl.gov

Co-Chair of EDI Committee, PDO for Sun Coast Section

CONTACT INFORMATION

mailto:Corinne.Arriaga@sarasotafl.gov
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